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,IﬁteréStzto CCTF[Investigativé LOO

'Génerél Interest

lI

USFK/EUSA SUMMARY SHEET 345 106 Ng.:
L (USFK HEMO 340-15)

o VVC'T.ib:N concin "-NON_- o 'mq"runs (SURNME) R ADE, 5 DATE - COMMAND GROUP COORDINATION
no oA .. | CONCUR ¢ i t: Tvo. ] T6 [acTion|  SIGNATURE (SURNARME), & DATE
, 21 : MG «Carpenter] 4 NOV 1988 9. S5 Idoord
5 156" aiean 16 MOV IS 606 oo
RS 1 COL H+T. -Linkef 1 NOV 18P 11). ¢s |approy
VO 1ofy | oo
6] | mag N "wf' bR
E o \ e S B 11 § kS -
|7 | Bovirin Codra & fr/cme] M. _Jreans
| 8ENG |{CooxdX w/pmt | LTC|
it e 1 _ . R )
STAFF/ORGANIZATIDN - [ACTioN OFFICER PHONE NO. SUSPENSE DATE - - JDATE . - -
JAT-AL (27-1&) o m-bb 8 b 18 NUV 1988 1
SUBJECT: ' ' L ST
Hazardcms Materlal Report o : A
- PUR?OSE 7
To advise the Chief of Staff as to action on AR 15-6 mvest:.gatmn. |
L - .
1 DIS(’.XISSIQN. a, On 30 May 1988, IMC was d] r\ected to Jnformally nwestlgate
allegations of mishandling of hazardous in Eighth Avmy (Tab A). His 3 Lindinys are
at Tab B. -Bgsentinlly, he found that the gpecific. allégations made by Mr’ a
disgruntled former employee, wereé unfounded. He also found, however, that Tagneh Army

- wtthepmgmnm Recmmrﬁatlonsl?arxilaca:motbemplexmtedbeca 2 Mr.
o

has no hazardous material program to speak of; hazardous material mnaganent mvolves
many different agencies and staff sections; and there is no central authority at- HQ, ,
Eighth Amy, Lo develop, implement, and overses such a program. His in-depth review of
the situation’is at Tab €, and his reconiendatione for remedying the s:,tuatmn are at

Tab D. Essentlally, he recommends we determne the standards we nust.meet, establish a
central authority with overall responsnblla.ty for-the hazardous-material ° program; and .

s no longer in the command. ' Recaméndations 19 and 30 ara for 4 ation only,
action is needed on 19, arxi 30 has largely been acccmpll ould be -
permitted to close.the erestlgatlon without interviewing ests in:

Reccmnendatlm 31i. The real goal is to addmss the hazardm:s 3,a1 s:Ltuatlon. S

b, 'Ihe Ch.lef of Staff can approve or dlsappmve any or all of . the fmdmgs an:!
rec:om\erﬂatmns. There is no heed to impediately approve or. dlsapprwe the £ind:
recanmerdations, but there is a need for command emphasis and action. Because of
nubar of arveas involved (e.g., FEAK, J-4, JAT, PAO, Rreventive Modicine), :mput v
Wmhon from all of them will be. mr;l,ured The: Envircmmental Engineer at FEAK would
“appear to be the appropnate point of contact to c:oordmate any actlon. _ My_o_fff;ce
starxis ready to asgist in developmg an effectlve program - ST

2. RES{IJRC”EH![PACI‘- Nom o ]ALOG#

(99“090”

fleEK | FORM_ - m§ ‘ USFK FORM 108 (TEST)/,@gR B6 WILL BE USED umli.*




3.  RECOMMENDATION: ‘'That the Chief of Staff direct the flrxilms and recomendations be
staffed with the appropriate agencs.es and sectionz, apd that the Envirommental Engineer
take the lead in developing an Eighth Armmy envirormental program evaluating the
feas:lblllty of mplemant.mg IB'.Y: reconmendations, and recamending a plan of
‘actlcn. - ' ‘ b - - o ‘

Oolonel JA
- Judge Advocate

6. Tab ¥ - J-3 Coordination
7. Tab G - J-4 Coordination
8. Tapb H ~ PAT Coordination
S, Tab T - ”MT Coordination
10. Tab J ~ EAMC Coordination
11. Tab K — EAFE Coordination
12. Tab L — FNG Goordlnatlon

oy



e

. DEPARTMENT OF THE ARMY
U.5. ARMY MATERIEL SUPPCRYT CENTER, KOREA AND CAMP CARROL....
"APG SAN FRANCISCO 96460-0286 i

¢
i
oot

EANC-MSC-8T - - _ <7 58 September 1987

SUBjECT: Correct Safety Violation.

T0: ?/,Bifg;;;;, Materials Transportation Bureau,
U.5. Department ¢f Transportation 4007th St., SW.,
Washington, D.C. 205080

‘U.5. Department of Labor Occupatlonal Safety and
Health Administration -

ATTN: Safety/Transportation, -

‘Washington,:D.C. 20310 .

U.5. Army Safety Offj - b '

ATTN: CSSG-PR, Mr. *‘o : |
safety/Transportation, rort Rucker, AL 36360
Congressman NORM D. DICKS

House of Representative Room No. 242P
Washington, D.C. 205135 '

1. Request your assistance in correcting an extreme Hazardous
Problem Area in Shipping of Hagardous Material and other Freight.

2. Persgonnel processing Hazardous Materials for Shipping sdre
unable to read, write or understand English, for. 5 years, I have
try to place personnel in Hazardous Material Training, during the
past two(2) years, two Korean Employees have satisfactory completed
training as required, IAW, 49 title code of Federal Regulation and
T™M 38-205, Preparation of Hazardous Material for Military Air Ship-
meni. The other personnels are unable to understand the two Regu-
lation and above ({£X 1, 2) most have failed the Hazardous Material
Course from One to three times (EX 3, 4), at the present time all
are processing Material and were not reasslcmed from thexe pos:LtJ,on.

3. I have submitted a llSt {(EX'5) of personnel requiring special
training in Hazardous Materials and Standard Form 52's for two of
+the personnel to be reassigned from there present position into a
position which require less use of the English Ianguage and less
technical skills, when the Korean emplovees learn of this, they

stages two sxtdown work storages, and threatenlng to go on’ strlke,

iz




';:'I R ER nﬁt 1‘ernr.wre: from mv- p051t10n ana & wgztmnu pet¢t on was
- submitted ccnccrnlnc this, management keep me assxgnea to the
'position, but I was not to pass any instructions to KN emnloyees
or t; enter the Transportatlon Work Area at any time (EX 6), and
“stated to the XN employees int (EX 7) Memorandum of Adgreement.
.Tralnlng would be provide in time, if required, with the system
here in Korea that will be years, in the mean time, KN employees
are Shipping Hazardous Materlals and st111 unable to understandlng

_Engllsh

4, Durlng the past elght(S) vears, there have been hundreds of
mistakes in Shipping Hazardous Materials both within Korea and to'
CONUS and other Oversea Areas, i.e. 1981, the Shipment ans ..
to CONUS of Hazardous Materials the Coast ‘Guard, £ined Ll
Container Company for $122,000 on that shlpment the case 15 on file "
in California with the Co %ﬁard and. KN employees are do;ng the '
shipments as always, Mr. ‘who failed the speczal training three
times, was the one who processed the above shlpment (EX 4).

5. Correct1ve or. Remedlal Actlon Sought.

a. Stom Shlpplng of Hazardous Materlals from Camp Carroll Korea,
until personnel listed on (EX 5) are school. training in Shlpplng
Hazardous Material by all Modes of Transportation, that are uSed
by MSC-K. If KN employees.are unable to satlsfactory completed
training in all Modes of Transportatlon, then reassmgn them to
other 9051t10ns. : o

b. Establish a Traffic Management position at the MACOM level

- {J-4 Transportation Division) to inspect on a quartly basig - :-«"4‘
Freight Shipping, Hazardcus Material Shipments and the Tralnlng//»ff/
of Traffic Management Personnel in Traffic. Management.

¢. Reinstatement 1n the position as Transportatlon Offlcer wmth .
. no llmltatlon, IAW my p051t10n dascrlptlon. :

d. Conduct an on- 51te inspection of Fralght Dperatlon at Camp
Carroll; Rorea. The dinspection must be conduct by personnel
knowleﬁ&eable in Hazardous Material and Oversea Frelght Shipment

to include myself on this on-side lnSﬁe0tlon, I am due to return to |
CONUS in Novewber 1887, my address an phone in CONUS is: :
5332 Frances Ave, N.E., Tacoma, WA 98422, Phone: 288 952 6202

"My work site: Trafflc Manager, Naval Supply Center, Bremerton, =
Washington, . T PR TSI SRR

e. The bottom line is if, KN employees are allowed to process -
Ragzardous Materials for Shlpments, whe are unable to read Regulatlons
in English then, Material Support Center, is asking for serious
problems, which can be in personnel llfes and property, damages
‘1nto the mllllons. . N . :

-~

‘Transportation. Offlcer ;,1,‘;-
.. USASMC~K & CC N
'TAPO SF 96460 0286

f&éy




HEADQUARTERS UNITED STATI-:S FORCES KOREA - ) w“@
' APO SAN FRANCISCO 96301-0010 R s

’ REFLY - YO
- LAYITENTIOK ©F

e -za'm;éberrlsasé__
"}MEMORANDUMFOR s ) R

,'SUBJECT. Report of AR 15 6 Invest:tgatmn

b‘a -
©1.. The Investlgatlng Officer ooordmated with MaJ Che Legal Rev:Lew
.Offloer on. 27 October to prov:uie addltxonal mfoma The fmdmgs are:

‘a., FEUSA has not developed regulatory gu1dance for the management of - o
. hazardous material and hazardoug waste handled by US Arny operatmne m Korea.,
' (Substantlated) ' A : . S

A b EUSA has not delegated staff responszblllty or a focal po:mt for
overall management of hazardous mterlal and hazardous waste programs m
Korea, ( Substantiated) ' '

"¢, EUSA has ot developed contlngency planss for the prevention of and
response to a sudden and non-sudden release of hazardous matenal and
hazardous waste. (Substantlated) : ‘

d. EUSA Staff Judoe Advocate has not reviewed the Mlnlstry of Health and
Social Affairs Env:u:onmental Standards and. Korea's Environmental Preservation
. Laws to define EUSA environmental complisnce .standards. (Substantiated )

B b
e, It is unsubstantiated that Mr, nghts were violated by the
chain of cg or. that actions by 15t Support Command and MSC-K Laken to
L yemove Mr; iﬁom the workforce were improper. )

, £, It is substantiated that outs:tde agency inspection reports on
‘hazardous material and hazardous waste managemnt were not properly.
'dlssemlnated noxr correctlve actn.on taken in a timely manner

g. It is- SU.bbtdntldte‘d that the Occupational Safety Health Act (OSHA)
Progmm is noL properly supported.

‘ h. It is unqnhqtanﬁated that a Korean nat:.onal employee paxd a brlbe to
caciv ian personnel officer in order to gain employment as alleged by Mr o

bk

» i. It is unsubstantlated that unquallfled personnel at MSC—K, Camp :
Carroll were ce ing ‘the DD 1387~2 for air shlpment of hazardous cargo as ‘
ralleged by Mr,! 1)(0 o o e , _ ‘

G, It is unququntlated that hundreds of va.olatmns were made in the a:nr .
shlpment of hazardous matenal &nd hazaxdous waste as alleqed bY Mr. Job oo




SUBJECI‘ Report of AR 15- 1 InVESt:tgaLJ.on .

,k It is unsubstantlated to halt shlpments of hazardous’ materlal or . .
haza, waste by any surface means from Camp Carroll, MSC-X as alleged by
Mr. ﬁbk’fﬁhe packing and safe handling of hazardous cargo is being done IAW
™ 38-250 and AFR 71-4, However, the investigation report 1ndlcates areas of
- concern and need- for cham of command emphasxs. S

1. It is Unsubstantlated that KN/US personnel hanolmg or process:.ng '
. hazaxdous material must have completed a formal Department of '.I‘ransportatzlon
School course of mstructlon as alleged by Mr, b

: m It is substantlated that Mr, -Jsed abuswe language ar i
, directed at Korean national employees and his DAC supexvisor, -Mr., (?,é
created a negatlve work  environment by his actmns toward subordmates See

page 22 )

n. It is substantiated that Mr. -as the 'l‘ransportats.on Officer
failed to establish an informal ‘hazardous material traming program and
document the tralmng, requlred by TM 38~ 750. : . . :

o. It is subqtants,ated that quallfled staffs at EUSA, 19th Support
-~ Command and MSC-K have not inspected hazardous material management in-an
integrated and coordinated staff eff0rt In depth inspections'are required.

2., With regard to paragraph b{l), (2) of the SJa commnts, 1t's a shame.

‘This res the chain of command and its failure to realize and find out
how Mr, eated Korean national employees and oLheu Ea;dgmph (3) is
the respo ]1ty of (TR MSC-K and 19th ‘Support Command. A o
3. gt:tga cer I have no intention of discussa,ng anything
thh Mr‘ ﬂc de any relevant information to thlS AR
15-6. The evi ence agains Mr.mn this report is overwholmmg. ,
recommend the AR 15-6 be read with attached evldence rev:LeWed. .

“As I have stated in the course of the invest..:,gdl,iou, hdﬂdl‘.ﬂuﬁb ll!dt(.]:idl
and management thereof is a complex issue as discussed on page 15. EUSA and
subordinate staffs have a lot of work to establish a hazardous material :
program, It will take time, resouroes, delineation of stai:t responslbllltles
and mspectmns. ‘ : .

5 -I have no- objectlons to the release of my name as the Investigatmg
Officer or the report to outside agencies, Congressmen and Mr. Brown. Final
release authorzty remainq with C‘S, EUSA. . : S

s A
AR 15-6 Investigatmg Offlcer

‘2

ZO%




DESPOSH‘ION FORM

For usc of this forrn see AR 34D- 15 the proponent sgdncy i TAGO.

REFERENCE OR OFFICE SYMBOL - SUBJECT

Ci-0C AR 15-6, Hazardous Ca:'-gD'MSCfK

o Commander - | e . FROM LY *lgb PATE 1o August 'i49:8_8 - CMT 3
HQ EAST, ATTK poL - UsFK /g3, C-Ce S
. AF0 SF 9830 - - ~ AP0 SF 96301:0009 . . ~  T

i. The informal

'AR 15-6, atnacr;ed is mrwamed for your review and. actxon 'Ch-i(;-f of
Staff EUSA is he qwectlng auuhanty - Co . i L

2. A draft oopy legs evidence and state'nents were promded t.o J 4 'I‘ransportamon Dw, &nd -
Chief of ftaff, " 10%h Support Comﬂane, 9 Aug &E&. ‘ : : S I

3. POCis LTC.-cJuc_c,—bb. R TR

LTC, FA :
AR 15 6 mvesugatlons Offlcer )

DA :{?{?2&0 2GR G - . PrEvious EDITIONS WILL'BE USED = 1 o0 o




P : : . - v NS

' DEPARTMENT OF THE ARMY B LT -4\,:\“ . o
HEADQUARTERS EIGHTH U.S. ARMY SPECIAL TROGES COMMAND & AREA Hl g ; *
. }\PO SAN FRANC!SCO £6301.0008 . . . o c%
. 9 -
. N '% §
" neny Ta P T G .
T ATTENTION ©F: : e T - . ’ e T : ' 'ﬁ"?r.‘,‘m of e

_EAST LS i ".(; .': - :" L - i ' "{15‘S?Pf9mber 1988
'MEMORﬂNDUM ‘THRU: DEPUTY OF. STAFF | | S S .
FOR:- CHIEF OF STAFF f.‘:'

‘SUBJECT AR 15-6 Invest1gat10n Fo. 155-88

The Report of Investigation amnder the provisxons of AR 15 6 is forwarded

for your 1nformat1on and actlon as deemed approprlate }

}Mz m«.@_ _

fFnel .7 - YJoSEPH R. SIMINO
as S . - COL, FA '
. o C : _ Commanding




HEADQUARTERS UNITED STATES FORCES KOREA
APO SAN FRANCISCO 96301-0010 )

‘REeLy vo
ATTENTION OF

JAI-AL  (27-1a)
. MEMORANDUM FOR: S8JS
- SUBJECT: Report of AR 15-6 Investigation

. This office has reviewed subject report of 1nvest1gatlon.,'The 
following comments are submitted: - .

a. The 1nvest1gatlng offlcer has done an outstandlng job
of sortlng through regulatlons, testimony, and historical - '
documents in this matter. Because findings are buried in

recitations of background matters, however, it is. dlfflcult to

'determlne what his flndlngs actually are. -Recommend he -
separate his findings into qgc1nct statement, and
indicate whetheér any of Mr.* allegations are founded
His narratlve should also include information on exactly what
he was tasked to investigate, as his evenapo:mtmen‘t was

oral and the information concerning Mr.: anagement
style appears, at flrst blush tangent1a1 o his orlglnal
‘ Lharter. : , .

b. The following comments pertaln to the 1nvest1gat1ng
offlcer = recommendatlons. :

. T o
(lj)_ Reeommendatlon 17: Mr. '”has departed the
command. No further action can be takell againet him.

T (2} Recq ation 18: Unless approprlate action was
taken before Mr. ﬂiﬁparted this command, he cannot be
denied re-employment in Korea if he applies and is otherwise
gqualified for the position.

(3) Recommendation 30: The findings are not specific
enough to support removal of all adverse information from the
files of all civilian and military personnel. The
investigating officer must determine what adverse actions were
taken and substantiate that they were, in fact, inaccurate. If
the findings support it, the command may 1n1tlate appeals ‘on
‘behalf of the soldiers affected IAW AR 623~205, ~and may act on
behalf of civilian employees IaW USFK Reg 690 1. '

_ ¢. The i ating officer indicates he did not

intervi Mr.ﬂecause it would have nece551tated namlng
Mr.hﬁa respondent and appointing a formal board. This is
not hecessarily true. A respondent need only be designated if

- the appointing. authority vants to give him a hearln e
possibility of adverse recommendatlons ‘against Mr.

©o1z.oeT

w« “"“"o.‘,
o

1988

s not"”'

 dispositive. If the i pting officer or appoi b T
: authorlty believes Mr. an provmde relevant :Lnformata.on e

“he can and should be in iewed.

"




- JAJ-AL .
SUBJECT' Report of AR 15-6 - Investlgatlon

ad. All recommandatlons appear supported by the ev1dence,

however, as noted previously, a more succxnct statement of
flndlngs is necessary :

e. Assistance in completln ese actions may be:bbtained
.from this offlce POC is MAT b I

_FOR THE JUDGE ADVOCATE‘




é., Qﬁ.ﬁc April 1955=‘32 33 ‘LtrﬂS d reuned . ane=u1gate the.
aﬂ;ﬂnq in the qnzpmenn ard hanallng of
h;zardqﬁs_ma{e?iel. NSC-X Camp Ca““o 1, Korea Enh‘b]t A. The AR i556:
:?rel;zlfahv greparavxof rGVealed an IG 1nvesu gaolcn W&E a;rected by CG

ig .h SUFCOM into the same allegations.:_;n7u§ew-o;7§his,-it seemeé*pru@enﬁri
ﬂo wéit-thé éﬁtccme pf the‘ié investigaiion :its'iinﬁingéf%né |
-rééomhqnda%jcns before proceeomg mth the AR 1556, On 3‘7_.May'719A8-8_,_ the ﬁR :
:}éwﬁlwéé_ierm;nateé by Dlrec'or of uogzstlcs EAST,;E;hih}t B‘, On. 30 May
'198@,-1,@as.caj-ec by the 9 recior of LOg’SblCQ and d:“ectea to p“oceec

~ with the AR :5-8 inveﬂtiga?icni

L3

The preliminary procéedings looked at the Status of Forces
hgreement (.G?ﬂ) and Korean iaw 1“,terwc of shlpment and management of

hazardous material. The iﬁvestig Lor qLeried EUSA aff ageﬁcies S3A, -

:é e‘y, ?eak, Internal Review, DEE, 18tk NEDCON. and Fih Pféuentivel'";
Medicine{ Purpoge was to review EUSA po}ioies,.responsib}iiiies,'-
%rocedures; and standards for‘fhe systemic contr§i, mgﬁitér hlp and

: managemenu of H¢~a“oouc mater:el and hazardous waste program. .
Invest ;gaumg Officer reuwwed in detai 1 the allegatzons made. by Mr. -6@ :
-bk{us treatment by 19th Suppom Command Oiflce Cl\rllla”i Personnehl‘ E R

:~(OCP) ~and the ClPCumqb&nceS surrouno\ng nhe lQ*h Supporn Command B

dccmion to remove, qrom the work force area at Camp Carroll
. e ks : S

Korea. The 1nvegt1gat10n also focused on Transportatlon DJViﬂluu MSC K‘

‘Korean Natsonal ewployee unrest at Camp Carroil Kppea..

R R T O Y T oY T



¥ le. Ave descriptions or dxagrams included of locations visited by the investlgatmg officer or bca.rd {para 8-6b, AR 15 6)? Rt X .

' le. If official potice of any matter was taken over the objection of & respondent or counsel 1s z statement of the matter

Exhibits  Toore 916, AR 156) ' - P Re INOIUN/AZE ¢
a. Ave all items offered (whether or nof received) or conmdered B evrdence mdwxdualiy numbered or Ie!.f.ered B i :
exhibits and sttached to thi¢ report? ‘ - .

, -Js an index of all exhibits offered to or considered by mvest:gntmg off:cer or hoard abtached before the first exhibit? T Y

an exhibit? . X
Are copies, descnptmns, or de 1ctaons if sulg;ztuted for rcal or documentary ewdence) proper]y authenticated and ie X
indicate

b
¢ Has the testxmony!stabement of each w:f.nesa been recorded verbat:m or been reduced to written form and attached as
d

f Iseach wnl,ten shpulahon ‘attached 5 an exhibit and is each ora! stlpulatlon either’ reduced to vmtmg and made an v )
exhibit ot recorded in a verbatim record? - ) ’ :

of which official notice was ‘taken attached as an exhibit (pare §-16d, AR 16-6)F ' : IR X

{Was a.quorum present when the board voted on findings and recommendations {paras 41 and 5~2b AR 15v6 )"

_COMPLETE ONLY FOR FORMAL BOARD PROCEEDINGS (Chapter §, AR15-6) - = - B

>

\\

At the initial ¢ sessmn.,  did Che vecorder resd, or defermine that all participants hiad reid, the ]etter of appmntmenf. {parg 56‘!; AR 15-6)’

Was a quorirn present at every session of the board (pars 5-2b, AR 15-6)¢ - . - . ‘ T e
Was each absence of any member properly excused (para 5-2a, AR 15-6)¢ B o B e : :

TWere members, ‘witnesses, reporter, and interpreter sworn, if required (pare 3-1, AR 15-6‘)? : Vo ' oo I

to|-<g{{o|mim] e,

If any members who voted on fmdmgs or recommendatmns were not present when the board received some e\ndence
does the inclosure dcscnbe how they familiarized themsalves with that evidence’ (para 524, AR 1 5-6}9

. 'COMPLTE ONLY IF A RESPONDENT WAS DESIGNA’I‘ED { Seebon II Chapter 5 AR 1 & 6‘)

: c Does each letter of motification indicate —

Notice to respondents (para -6, AR 15-6): ~
. -is the method and date of delivery to the respondent indicated oh'each lettcr of notification?
b. Was the date of délivery- at Jeast five working. dxys pnor to the ﬁrst sesslon of the board?

“{2) #hedate, hour, and place of the first scssion of the board concerning that. respondent‘?

(2} the snatier to be investigated, including specific aliegatmns aga.mst the respondent if any?
(3) ‘the. respondent's rights with regard to counsel? = :
{4} the name and address of each witness expected to bo calle(i by the recorder'?

{d. Was the respondent provided a copy of all wnelassified documents in the ‘case file? .

{5) the respondent’s rights to be present,. _present evidence, and call witnesses? -

| O

ie, If there were relevant clasdfied materisls, were the respondent and bis counsel ;;wen acoess and an oppoztunity to examine them? )

17 any respondent. was designaled afler the proceedings began (or otherwise. was absent durmg pmt of the proceed;ngsi.
g Washe prupuxiy uotified {parg 55, AR 15-6)7 )
b. Wasxecxxddpoom&ngsmﬁevﬂammwdmbsalnamnmdeamlahhﬁrmmmﬁmbyhmmﬂhﬁmmm54:,AR15{9? -

11

13

121If the respondcnt chalicnged the' legal ndvisor or any voting member for lack o’f unparhality fpara 5-7, AR I 6 6‘) - [

Counsel {para 5-6, AR 15-6): . 7 ] ; T
a. Was each respondent represented by counsel? R C - o Tk
Name and 'business address of counsel: S C - . ) R SRR

_(Ifwumelwalawyer checkhere [} R S : Co o [
b, Wog reppondent’s connanl prarent af all opan sessiank of the hoard mlntmg’ to that respondent? s )

¢, If military counsel was requested but not made available, is a copy (or, if oml, a summary) of the request and the
aclion taken on it mc‘mded in the report {para 5-6b, AR 15-6)F -

@ Was the challenge propetly denied and by the appropriate officer? -

b. Did each miember successfully challenged cease to participate in the pracaedmgs?

Wes the respondent given an opportunity to {para 5-8a, AR 15-6): - ‘ : e b
[ 3e prezent with his counsd af all open sessions of the board which deal wzii'l any mstter wh:ch concerns that reg_:u_dgm?

b ‘Examine and objeet to the introduction of real and documentary evidence, including written statements?

¢ Object to the testimaony of withesses-and cross-examine thnesses other than his own? )

1d. Call witnesses and otherwise :ntroduce evidence'? s R

e. Testify as a witness? ' )

I Make or have his counsel make a final statement or ar[,rument {pare 5-9, ARl 15 G)’

144If requested did the recorder assist the respondent in obtaining ev:dence in possessmn of the Govemment and m e .' ’

arranging for the preserice of witnesses (pare 5-8b, AR 16-6)F

16{Are all of the respondent’s requests and objections whlch were demed mdlcated i
~|iiieloEure oF exhibit ta'it (parg 6°11, AR T6:6)F s o e

the report of proceedmgs or.in an

FOOTNGTESA .?prlmn all fiegative answers oh an atfached sheet,

Pas’e20f4ﬁa£’es.DA Form 1524, Mars-S S ' _ e - /(/(ﬁé

se of the NFA column constitutes apumwe mpresen tnﬁon that the ca‘rcumerunces deacn‘bed in rhe queaﬁon d!a‘ not accur fn ihis s s e
investigation or board. -




l E S HE?ORT OF PROCEEDINGS BY INVESTIGATING OFFiCER/BOAHD OF OFFICERS
i
]

For use of this form, see AR 15-6; the propoient agency Is, OTJA s

IF MORE SEACE IS RE‘Q UIRI:D IN FILLING OUT ANY PORTION OF THIS FORM, ATTACH ADDI TIONA L .S‘HEE‘TS
SECTION | — APPOINTMENT ’

Appointed by —LTC Dlrector of LOngthSJ EAST- L3

{Appoin rmg authority} .

n_ 20 April 1988 ~ (4 ttach inclosure 1: Letter of appointment or summary of oral appoiniment date) {See para 3-15, AR 15%.)

{Date)
SECTIDN - S'ESSlONS
The {investigation) (board) commenced at MSC K Ca-mP Carr@ll - ' L at -707800 hrs
| g , _ Plce) R - (Time)
‘ on: 8 June 1988 s {ITa fonnal board met for more than one session, check here (. Ina'tca:e inan inclosure the fime each session began and

z'cnded the piacs Persons presem and absent, and axplang!zan of absences, if any.} The following persons | (members re.spondenr.r counsey were
present [Afrer each Hamne, indicare capacny, €8, President Recarder Member Legal Advzsor} ‘

"-i b The fpuowjhg‘persqhs {members, re_sppndem cgun_sel) jrgfg,abéent; {Include brief explangtion of each absence.} See para& 5-2 and 5-8a, AR ]5;6, /

b The {investigating officer) Mfinished gathering fhearing evidence at 1400 hrs ‘ on__July 15, 1988 -
BRI : : - (Timef - S (Date)

and completed findings and recommendutions #t__ 1515 hrs_ - : on__10 Au gust '1988 g
o : o - " o {Time) o {Date) - : E
SEchON 0 = CHECKLIST FOR PROGEEDINGS - T T A o

§ A. COMPLETE IN ALL CASES
J 1 | Inclosures (para.? 15 AR 15-6)

4. 'The letter of appointment or a summary of oral appomtmenf. data?

b. Copy of notice to respondeént, if any? (See item’ § below)

o ‘Other eorrespondence with respondent or-counsel, if any? - -

d. All other wiitten communications t¢ or from the appointing authority?

& anacy Act Statements fCertificate,’ :j‘ sratemenr provided arally)? S

f Explanation by the inveshgating officer or ‘board of nny unusual dclays, chfficu!hes, zrregulantles, or other problems R
“encountered fe.g,, abserice of material withesses)? - T . = e

{ & Information as to sessions of a formal board not included on page 1 of: this report?.. ...l1.=. ' ;

'}, -Any ‘other glgnificant papers fother than-eviden ecel relal:mg to administratwe aspecls of the mvestlgahon or board? 1 )(

4 FOOTNO‘J".ES .J.Explain all negative answers on on chached sheet.’ -
Rk : : 22 of the N/A column constitutes aponi'ﬂ'ue mpmaenraﬂon ﬂwt the cfrcum:tances dencrfbed in the quettion dfd not oecurin ‘thtx mverﬁfam

Lgn or board

'DAFORM 1574, MAR 83

'EDITION OF NOV??ISOBSOLETE I i .Pagel‘cfdl,pages
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The punpose
"Env?ﬂogiéﬁté}‘?Péseruaéién'LEWS afert9-Pfeyé5§ihazabﬁs;£b,fhéiz t

health and sanitation due to air podiution, weber pollution, soil -
.1&1#%; u?hration;-dx 6fjéngiﬁe odor%-aﬂd P??Serve ib?:; f{L

Lopro

periy,. thereby coniributing to the improvement of the .

i -health,  Under the Invironment Preservation Law Articles, Article -

aregraph 11 states, specified hazardous materiel shall mean such

s
™
0

e
Ve

el
m

iirely %o become kharmful . tc the human healtih,
. or. 1o growing agricultural and fiskery producis, divevily or
s may be prescribed by the N nigory. of Health.and,Social-'

O*dJa“ce

i gm@ﬁmﬁﬂmﬁ-@m G
; |




©. - Further research revea.ied & letler at EZxhibil I, dazied 4 Novemeber
15806, Bunjecl mvirenrental Folicy Concerning Folluticn Aba%’ement r-__"t

£5@“United_5t3te$;“;t'states} pendi ng rev‘s‘ow,
of &5 300-3, dated 20 Januery 1978, Arny ae;iﬁgggés_;c¢ated putsideltﬁe
ﬁUaiteﬁ;Si%tes; w;ﬁi‘coﬁforﬁ to the DGD'Pdiicy_in,gﬁli;' ing en§1ronmenta1
‘_r-':r"pr'ote'c_"tio;n.‘zf:r‘xd é_ﬁ};ancameﬁﬁ. AR 400-1, dated 1081, para 1-8, E_xﬁiiai{ F_:""

 requires Arm"‘activities_tc_compz5 with Lhe ﬂubs‘““Li?E\pOliﬂtiQﬁ control

Al
stapdards of general.'ppizc 2biliby of the_hostaboﬁnthy urless the SOFA_
provides othenwiss, ’-The CS/ROK.SGSA doés not vuecif;ca address the

‘matter of. zarca s ma*er e“, po.;ut:or oo“t”ol and digposal of haz dous

-u!th‘;‘r’
@:\}D

"""ffi}:ﬁ}}ai@‘ 1§

R,

;j.:“"iﬁﬁ "a:rrgﬁ‘

GEelyRnE vl R

LGk @m.w;dz,: *"’ﬁ‘:;fﬁm““@wmr s

T i
: :aizd ;zmnmmo FREE

PR T A T

ﬁg@ﬁzﬁgﬁ nﬁ@nneparamin

rq?_‘:n\-ry» I TN T
foe .-»

AHEHSEENE;

ol _‘M‘MJ@{W ﬁ,,ie _
'--i-'i‘é%mﬂ%&%a%mmmw

3. Eazardous materiel toxlc chemlcals ana hazardous waQue management lS

'not new to EUSA or 4o Camp Carrals, Korea.




hatardous wa?LJ_el apc

Te.lo be terminared.  The FUSA udA Gfiice

SHOUE waste an

recimsenCations L preveni such a veocurrence and G esﬁxo:isa poelicy ang

o Lhe RA 35—5.£nv9""fat:oa ere the on.y documeniy thel could be located

There were many people, ofiices, and

involved over gevera! years in thiz maiser.

niizted varlous chemicals were deposiied.at Camp

orean war and thal aeve wers hrought thers afier Vict -

£ and nf“o“ pontainers was 2 perennial problem.

Currenit concers snov‘d fects on removal of chemicals from Avea 41 apnd .




- Yurther, it
ccouid not he Getermined 1Y slsff rerponsibility for providing haiardous
o materiml policy Tor-impiemensation wap Girected. Howsver 1t was

Crecommenced by IUSA SJA, the J4 be aszigned responsibility and proponent .

Trodgzue seemz Lo Fave dled, hut iheﬂpoint_io make ig FUSA had. ihe initiative

jsA did in fact ¢lean

cand momenitum %o fix hazardous material problems. E
cup the landfilis zt Camp Carrpll. Fowever, I could rot subistantiate if- o .0

ile contaminatec scil frem ThAreas 41 & DT were vemoved and properly

i R
3

OLher Oificial Reports:

e e ey s e R

G Dl sk B e RSB e

£

purpoge of the survey was to evaluate EUSA’s handling, storage, Yranspori, -
dizpozal, and recyciing af hazardons wasie and hzzardous materiel in

e
Tydet

SR
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5. - During the course of the investigation, I discovered a survey by

Cihe US Arnmy, FPaci

ic Environmeniul Health Enfineering Agency.

ol ihe survey was %0 evaluaie solid wagte management, petrcieum oil

Jdubricants storage and handling, weste POL storage and dispesal, and

=
o]
™
£
-
.
&
=

ug méterielfhéagrdoug wasie mangﬁementﬂpracticesz 'Th;é reporb_wés_
finalized‘éplﬁ}‘becgmbér 1986 ang distributed througﬁ Healthiséruiceé ‘
'?bmend {HSéi cﬁ%nﬁelﬁ as weli ae a copy furn;shoﬁ‘tﬁ'igth'ﬁupport |
Command, US Arny :mchx, Camp Carroll on 31 December _lé'aﬁ.::'l'i. 'c_:quid' not -.

:shbétantigpe igthSSupport‘éhain of command or MSC?K'receiv;hg;bhié report




R

e Commancer, C“"ﬂ Carroil provicded copres to his

Foin para i, “the enclozged ‘U““€Y.iS—?ﬂcvidadeOP‘YOUP

“iheme. days are gone.” Sinhge,

& are €uiil being worked,

i1, s éonductjng quarterly‘réviews untii all the

are regoived and corrected,

unbsuai hlfn Acad blood leucls in welder” who were operauung PqU*}menL 1"~‘

confzned spaces, perforn ng we}aang operat;one of metals contaﬁnlng leac
-and we1d1ng meua¥s that contaznea a 1ead coated paint Persannel were

obsarved perfcrm1ng the weldlng operatlons thhouu the proper ehhausn or

. vent1lat1ng syatems. and in th1r naqo w;thout the vse oi alr Peaplratoru..f_”

or re~p1rator3 approued by th e_US_Epreau Oi_MIBéS.l 1 could not track the QT'

st ares thal has generally heen




rensrt and actions of medical perconhel through.the djS\enﬂarv;at Camp
Cavrolil. During an initerview wish ihe iwo OSHA rurses they were uhaware
'Pépori'was,aﬂ the-

&’.m,, &E%‘E’i‘ii ”?5

this Indusirial Hygiene Siudy exisiedJ Povewex,

MPM“”-‘%&‘ HE?& . .

commend group level, the Camp Cg““ﬂ’i nenuqvarters.

) 1y TR

t%ff?i'iff"@f’ 7

IERTEY ﬁﬁ
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5. Bs 2 resuzt'bf the,US Army Environmental ryg1epe Agency, nUSA

Bazardous. Wesie Eanagomenu u\1V9v. disqussed in (pa“a 4 ;} a‘xeLter.Was*'
prepared, it F 1288, Exkibiv K by Sth Prﬁvcntlve Vccac*ne “equeSU ng

gEgigtance in CGVC'Oﬁ‘“g an ‘EUSA Hazardous Materjei/kaza:aouq %a e'Plan.
The U Army Environmental Hygiene Agency st ﬂherdeqn i uv;ng Grouncs. Do

¥

a*ep el /huuh’ﬂ@dc Was%e Nanagemnnt Hiar

;ndicabe bth Jreveﬁt've NGdlCLﬂE ‘o“warced

‘L“§f7;‘;

Further

DF g 1naxcate 5he araf* EUSA Hazardous_;:-

Was ste Managewent Program was foruurded for 1nformat10n tofseveral agenc1es-

TAW AR 420~ ﬂ? and "AR 200 1. The purpaqe waq uD o“fanaze an EUEA Ha?arnnur'A :

'Naterne] and Hazardous Waste Nanagemenu Board for Jmplementatlon of Lhe

ot



FEAY Commander to develeop,

vel Poliey.' Thée board would meet

at lezsi annually znd congl of the fellow! ng members ag afminimum;'FEAK,‘
J-1 Hep, -4 Eep. the EUSA Fu“gpon‘ the RVD and DNH cp“ese"tat=ves - The -

©J-1 Ran O-4 e ;
point of contact far the drait >‘1“li Flan was a -ass;gnec Yo

FEAK 2= an ﬂnVL”Oum@nbﬂ* Eng1ncer_' He has since depar;ed-thié cdmman&}

hnother DF dated 30 October'JQB? szi ,-stated, an Area Hazardous .
Materiéilﬁazardous-Waste\mahagement anr&uwouid-be established, The board '
membership was to consist of, but not limited to the following: Commanders

of installations. DEH DFE E, area.environmental coordinators, area medioal

or preventive moa.c;ne Of‘lce.u, area fire chiefs, area gafety officer,

.s:a;éaz:on tra nﬂpornaulon un-q, Zogistiés Qificéﬁ{-diféé?or,
inﬁusiriai éﬁevat;oﬁs,.ioqal'prgpetty digposal of |
reprageniative ifom,éach actiuitg'generating;h Zardous- méueﬂaei or
hazardoys wazte. x?he funciion-@f thisiﬁoard;was e pl-r,'fesglve; and-

,cﬁordina:e avéa hapardouy matcriei‘and bazardou#."*s*e mahdgement
Prograne . The.ﬁF”stéted; the area eavirommenial cuqrﬁiﬁétér?bgVgomigatedlf
to ;he EUSA Hazardous Managément Board. .The‘ rea eﬁﬁiféﬂ#gntgir, 7
coordinator will wr;te an Area EHazzrdous \dteP el and Ea?#ﬁdoué.Waste
Manége@ent Flan y;ih suppert from &ppropx;ane iﬂstalldLlUH pezaonnel ﬁ_?hg_
-ﬁlan'was ‘o cbﬁ%éin the.{o ow*ng ag & mln;mum; hazanonus‘materielv-
—managemcnt survey, 1dent1f1catlon of hazardous mamerle; and hazardouE_

S

W¢ste 1nventory and tvacklng procecure . B storage 1nspect1on plan,'é

watte dna1y51s plan, hazardous materlel and hazardous waste SOPs,.‘ -
tralnlng plan. a splll preuentzon contro] and COUntermeasupe plan, an.“

1nstdliation spill oantlngency plan, local tranﬂportatxon procedures Ior

ok



hazardous materiel and hazardous waste and storage, treatmenl and disposal

‘Er sforher p“oh‘cm in the vieiniiy oi the Yo Evan Comm;ﬂﬁary and spill of
;xﬁudily s;bst‘nce 0n thc concrete p&d\and:in ihe”surrcgndiﬁgmaﬂea.. Ther

C

lﬂ-_l
ra

Spiil was aliegeé,torbe,suspected ) Poxycnlor‘nunea Blphenyl

Compounds. The workers replacing the Lraasfprmer were withoﬂt any

That a unlform regulatlon for the management nf hararnnus nmterlei dnd
,razardous waste has ot been aeveloped or. 1mplemented _ iThe 
reSponﬂlbllltles for the cverall management of hazar&ous materlel and
hazarqous waste. have not been developed or aelegatea ior US Army,lkorea

Contzngenrv pTanq for ﬁhe preventlon and rasponse to unplannud relea o.or,

: Splll of hazardous materlel or hdZanDUS waste have not been developea

"




There ig ne training program {or personnel managing or handlisig hazardous

waste or hazardous meieriel. In following up, I islked to a Mr,—.b‘b_
ELSA, FEAK, who if assigned to ithe Engineer Direcierate, U"L.il_ji,i.ég-“'- . T

- Pivision, stated,

the ¥CB or suspected PCB had been cleaned uUp in the

viecinity of ihe Yongsen Commissary, however, he could not substaniiste if

"“the transiormer had been iegted for PCB. " He further stated,’ he had ho

irfoermetion on the workers who handled the PCE or the transicrmer.

- econtaining the suspectéd FCE." -He was unceriain if the workers had been

B A v

‘medically screened or had been advised of the possible hazards to their

L o o " et
chealth of -FOB coniaminants. gg%gg
ST SRR

cAr interview with 18tk SUFCOM DEH, Internal Review and.the sub.DEY at
Qamp Carroll, ifdicated they had not seen policy on EUSA Hazardous
' c R Y

Material Nanzgeweni Program. T e g N N R B

STy el A

SO

&

RIS

Yo LN

;Ta; _i checked:wiﬁh_EUSA Inténhal Review officé to-determihe_if‘thé'command ,; 'ﬂﬂ
- had received any Aﬂﬁ Auvdit Beports on toxic and bazardous materiel‘anﬁ

hézapdoﬁs wastej'zii‘was found that'sinCe_Janpary 1984, the US Army AuditV

31 ,
—
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Lrency (AAR}

maveriei and

?q ?éview._
of tne SOE“ 81 Repqgé{‘ii‘has:yaiid poﬁnpé:égfthe manageéeni”énd.ﬁiannihg

for a Master Envirénmeﬁtai Plaﬁ'inczuding kazafdcus maiériei:and ﬁ%zg;SUQS'
Gasﬁeﬂ E£ cakersrradioactiyevgiems'oi sugp y, biological anu raélogchve."”isf
wasie, nmanagement 6f‘%%ahéiovmers, Lonic chemicals, and tne purposa fo“-:
';d&nﬁxficaiianw i;s?eétioﬁ, labeling, storage, inuentpry,‘and‘dﬁspcsiﬁion

of hazaricus maieriel. - It staies the purpeose for identifying the -

nvirenmentai dvﬁ ?rogtam regource reguirements,

L
-

the bra;nihg thatf

should he provided to unit end aciiviiy personnel who deal a**h ﬁnrac and

hatardous materiel and hazardous wasie are digoussed. The repﬂrt”“~”"w4~

references ihe Army policies a.d_prﬁcedures_that-are pr eSC’lD&C in Army

el

v i

D?

regulations across the specirum of ibe staffs. good Trepor Y and

] \

one that chould be disseminated to subordinste commands and_used as a -
starting point Lo esta ablish a & hazardous materiel and.haza?douS'waste

program for EUSA.

bk

2. Area. I1 DEH, LTC-Dfiice was contacted : =‘pcke ’co the o

o bb
acting Deputly. N_Er.-the Utllztles DEVISLOH Chlef under - DEH




v . "

noicd- dheir firsi meebting in July of Lhis year.'  He siated, "& EUSA focal

.int is newded for ingtalilabion DEE'® to
ﬁazarco*v wisle or identificvailion of hazardous materiel.’ He felt this

arez deserves a lot ofatigntion and

W

i EUSA gheuld aggign an

Y

ironmental Engineer or an Envirenmeniel Cocordinator. . He stated, “fhe

b;sinessiof‘hazardous materiel anc hazardous waéte'ciéaEAQ:igdicaies‘the

need for more éfiec?ive ranagement, o oﬁt od.; é'cbonégﬁéiibp‘gf.an

ouer¢11 EBSA, g‘ugrdm . IThere avre ma?y'prgbiems.in iﬁé'éiéﬁasai éf

hazardous ;ast ‘and hazardous matevie]‘that-loc;J:QE s wve fated with,

He furihéy stated}l‘wji; tJe':ndusirial;éatipn‘proéess 9n3°ing€{n:ﬁorea‘ o .¥“ 7 ‘%

. and new emphasis on the Korean envéfﬂnmen; this creates:é"nééd,ipr 2 FUSA
.i-qca.i pcir}_tﬁ, a_mi'ce:r‘tain?_y one OIl-inc,‘.r'ﬁalsg" ;lOnlLO“." n:er-b{p
sﬁaﬁed, "it is a2 necessity - b thet an envifbgmeniél coondinaiﬁf;én§ éhrﬁiiice
be estabiighed ai each installation to ens: ure the prope; use aﬂé;.
ménag&mex€ cf towic materiel and hazardoﬁshwgste{“ Be f?iﬁ:that the DEB

TT, was jnne the infancy stege of environmental

Py
o

EVGTERESS &N

.snlsg nspet 0! hazargous Wateriel and hazardous wasie.

.cbllgatlon bexng aware of the d¢ngers of hazardous and tox;c cnem:cals as -
régulated under Federal;.state and Congreqs1ona1 laws ¢n the Un1ted

Stated. ertdiuly Lommaud emphahls iy neeueu Un whdL Lpr of EUSA




¢ in Korea io meet Lhe minimum
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4he envirp vaennal gtandards of

:Léwxr w%q’:e:wp‘sqw v;ge

Staff

on_whethbr,”t shoulid be Jté;Transportation, the EUS A S¢Iety
Gifice, or Btk -the Preventive Mea1c1qe uo taxe the Leao dﬁd p b -h;poiicy
o5 the management of hazardous watte anc .a;ardo 15 ma er;ei fThis. i

believe, has resulted in Iittie or no pqlicy{

3@% ‘”ﬁiﬁ*&'@‘l‘

'c%’f:éinéefﬁhé.énd Fcousl .;Zat;OW should ex ;_ alleﬁ‘the
Maﬁageménp Of;ice. -Thisféggahiz,“:cn Nthg@S en Environ-
hﬁﬁ;al'F:ogr;m énd wfli typifaliy hayglihe;?ollawing iunciibns;.é. :It
will npepape'poflqtion abatementy pregvams‘isych as air, wateér, noisze).
b.f‘f; wi}1iman&ge hagabﬁpusjmateriel and 1oxic materi9ls)wa§te prégrams
e, I{ will se§vg ag a focal point icf cpérdination managemen{ Q{
Laﬁdpdﬁus materiel and.hazﬁfdoug wgste.':é._ It will manage 011 and

hez doug ﬁaterieiiSpilirmanagemént It svates, if at an 1nsta11at10n ar
~at an organlzatlon wmere the populntlon Served 1s leﬂs than 2 000 or wﬁere
tthere is mlnxmal envlronmenual workloau vou may find" the Enuxronmental
~0£ficé ccmbined; norma}ly. w1th the Englneerxng Pland and Serv1ces

DiVision.' AQ 5 3 clearly sets down the functlon unaer the ausplces of the'

.Env1ronmental Nanagement Offlce to be respon51ble for managlng hazardous

/2




Hi aRegemn

-Q?‘P’"ﬂ"”fc:"m\(ﬂ“rﬁ? T AN “1'; "‘3}9\'{ ¥
Ty M TohaY, and,“fﬁ’ R T
PR “"B‘-H“‘TL“

IR EE ' ”"’ézx“s.:‘wmifﬁb‘"’ %‘@%ﬁmﬁ |

S ST T,
m;m_ HOD&I Gk ,,."?E"“"
gy u'.\.-'“wiu;

ndat awnﬁ&&s

g”"‘é&?ﬁ?‘ﬂﬁ‘gt‘d@"ﬁg g & ﬁ'mxi:’gm&mr‘ ;
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Asmu\z 'j@,ﬁﬁ '

'éréﬁements that Korea haé ndt_fpcused-q‘natyon 8 a;téntioh,on_the health

and‘éﬁv*ronmental affects of toxic and hazardous manerxel and hazandous
wasie;‘lTherelore sSome believe that EUSA shoUld not. be concerned. Others
will tel] you that hazardous naterlel.and hazardous waste ig 1n a vtage of
"1nfancy in Korea when compared to thu pequlsumean ot uther fereign_

cpugtr;es ‘such- as Germany,'Japan3 and in Lhe_United States. -

/a9




In érgu$éni3 Lo ail of ihig EUSA has a %GP&] oh}igéiieﬁ sﬂemwing from what
was jearned ;n tﬁe 397Q's;and1eariy lggi's, bargd on-poﬁulgr céﬁcern‘ V
about ﬁﬁe potential riek of ihéustrial:¢hemicals? ha;andsﬁé mﬁterigi:anqii .
hazardogg waghe, Realization thatl soﬁe of'thoée subsiénces; used;qr-

L]

ﬁe}easec randamly or carelessiy, pozxe geriovug heaiih hezards and have !

significant harmful ‘affects op the surrounding environment shouid be1‘,”

enough.

17, Organizatienal Structure:

N e NIt T
’?"Durlng getablizhment -of Environmental

et

EUBA Environmental Management Office gerving as ihe focal poini can pull

Some of these are the Master Enuirﬁnmentél Elgn,'wastg Aﬂalysié

Pian, $pill Prevention Contrei and Countermeasures Plan, Installation

Spill Contingency Plan, and otherg.

18, MEC-X. - HAZANDOUS MATERIAL




a. Inveétigg}ing officer wag éb}e‘ﬁo:$ﬁbs@éntiat§ a partiéiilistldi
'Lypes.qf tbx;c"anélhézard‘us,matebieiVSiéfeﬁ at Camp Car#ciiiéssem5596 py :
ihe Safety Office, M, -b??h_g oSHA Nurrs‘érs at the Camp'Carroll. |
dispeﬁsaryhdid 5§t ha?exa complete iist;o§ tcxiE apd.haigrdpusuﬁéfériei
that émpioyegé come in coﬁtact wﬁth. The3Cahp Carroll FirelDeﬁgﬁiéént had_'

an incomplete list of hazardous material stored at MSC-K, -Thigtalso

applies té 19tk Support Command, DEH. §

-

Reg

1 could ot gubstehtiale that a Waste fnalysie Flan exicsted-at

Camp Carroil, iSth SUPGOM,. A t;zonc;?‘.-.-‘ feen instaliation ce.c'tw'lty PR
bazzrdous waéta or ha#érdpus.matefiel'mus%hav%)a plan tﬁat'thérqugply- ~/:?
anaiyses: {a}.  The types di-h;éérdpus métgr;el and haZar@ou#_@a%ﬁé éﬁ-nhe
instaijatiqn{activity;l{bﬁ. The properties_pf such hazardaus:mﬁtcfiei aha
hacardeus wasie, so that a;propri?te measures ghd procedure;‘cgnfgei

employed to handle, store, and digpose of hazardous substances:.
(¢). Training reguirements essential for ensuring that personne) are
aware of and are capable of safely dealing with hazardous materiel and"

hazardous waste. Altbhough not required, 1 Lelieve the plah éhéﬁl&:ﬁhoﬁide

Cfor periodic testing of areas, for example, 3¢il and water surrobunding -

facilitiés'used'for'storqgé_and,disposal ©of hazardous materiel and

hazardous wasie,

17




‘

ccovit nol find evidence of &

¥
[

pill Prevention Contrel and .

h“'ﬂ“mﬂ gure Pizr at Camp Carroll and 19ih SUPCOK. As a minimum A

B 51

revention. Control and Couniermeasures.

i f

200-0 preseridves ithal the |

Pian cmniaAn;‘{aJ. An inventory list of snor g .handiing, and iransfer

fcr-which-a'régsonab;ﬁ.possibiljty exizis for a signficiant

s ail, chemicale, or ciher ha 11rc0Ls ma tériei and hagardous

rmiul quantities. (WY, A prediciion of ike cirection, rate of

flow, ana‘zo:ai quantity thatl could be discharged as.a résult of »
éaias%rophelbr-a meior equipmpent failure. (c).. A'detailed deic r1ptaor of

equipmeni and counne measures, Including siructures and eguipmend for“

L] i . P

¢iversion and containment of discharges for eack Yisted .site!' (d). A4

d‘_.c'-'w-n-'ui

..... ¢ on of deficiencies ab each listed cite inciuding corrective. .

measures recuired and proceédures 4o be follcwed io carveci ithe
ceficienziag,. (e}, Written operating procedures, inspections ard récord

Reepd

"‘L,a. uire "“C}'JTJ.‘_ .

d. 1 4id not find. any evidence of an Ingtallation $pill Coniingency

[

&% 19%E SUPCON or %trcémp_C;rrolZ. except for a Chiorine #pﬁil Pién
develapedib&;ghe Director o:'Sj& ¥, céorq1nated with- thc firae Uepartmenn
and sgféty,#ersonnei at‘Camp_Carroll, Chapter 8, AR 200-1, directs 21l
“instal laticnd to hauc an InUDBlIGUIOH uplll bont*ngency Ylan and |

st pUlatES tbe manimum contents ‘of ‘the pian,' This,p*an‘is basicaliyqued
to c;eaﬁ up thé dlscharges or splils of 011 chcmlcal DuhEP hazaPGOU°r=
SUBstaﬁces. ;;t 1@ appixcable ior any 1nztd1lat10n w;th the capabzllty to
re;eaée héédrdous materiel or substaﬁces 1n quntltles that may “be harmful;

to the envzronment ana personnel ) As a mxnlmum AR 200 1 prescrlbes that,




A

ntingency Fian contain ihe name, responsibilities,

P
2 FNELaL 1 &y

“

and duties of the installation on ®wcene coordinator .as designated by-the

Instzllation Commander. It specifies the composition and training ‘plane

ot
&

Yoms
o1

of an instaélialion rezponse team. o includes-Lhe names,. positione;

Lo

telephone npumbers znc addresses ¢f key contact people and other key

organizations and agsneies to.be notified of a chemical or hazardous waste

w

materiel sb;il. it provides éurvelll nce procedgreé for‘fﬁe early:ﬂ,,
“Getection of hazardous gubetance spili. AR 200:1 requirés this Slan ‘o be
reeveluafed:and ﬁpdgtgd every tﬁree years and'tested.apnuélly torénsﬁfé a
timely ag&céffeétive'responéé ﬁs rmade in gasé bﬁ.aﬁjaecidént&iréﬁiiigpf

texic er hazardeus chemicals,

e Evidence :n statemeris and iniferviews Exhibi{, ¥ subsiantiates the.

CWSC-R Deputy Community Commander, Safedby, Director of Supply and
..' g : N .

m

Transperiation, DEH/DFY, 3th PN and the Transporiation Division Chief,
were not sware of any reguirement for the plang juet dicouesed.” WSC-X

Zafety Cffice iz trying Yo develop assessmenis on the types of hazardéus

‘materiel and hazardous waste generated at Camp Carroll. They plan to
azeign & hazardouy rabing by developiny safety data sheetd, deccripvions,
characteristics, and dangers asgociated with on-hand hazardous mzteriel.

and hazardous weste.

19, Inspeptipns:




A case n point, Lhe large slorare Manehoute Six at Camp

containg all waler {ire extinguishers wiphou *eg rd te the iypes .
ofoox s, carrvosive agenis, other c“JTACa}s-which are -

'incompai_ ie w- th wa{er._ Safgiy anc Ii?E'insp:ctiqnz are:?eing domne -
without anéédering‘ihe oh mica};; and hézardogs méteriei S£oned j; &
buzlca,o A»a n M»C K warehouse mperators-apd ine ii?ﬁtri ; superu1qcrs
were n§§ Well uérsgd in ibe APccnpa: 1€£ty‘$spep;3‘pf storingAba;a¥d§ﬁs

materie /che alg or what could'OCCur.if you hag aniaccidental'mixturé.b?
) v . ¢ ‘ G & . AT ¥

bre@kagg.or“!eakage i incompatible chemlCdxs -and wnat Lymes oi VlQlenu

reactiong may cecur.

:aém?ﬁous

RSN .,,\Q&?.M asm

TRAXSPORTATION DIVISION CHIEF, MSC-K-

GU&‘I;JOJulOnB-

the program management and coordlnatlng funct1ons relatxve to rece%pt

pgukuglng/unpuckgging. and 5h1pmont of materiels IAW current




reguiationgfpolicies angé progedurcs relative tvo transporiation iraffic

Cmanagemeni.  Fart-of his major duties was ac;ing.as:théziechnicai adVisory

|-a
k-

éérviﬁe.pgrtaiﬁing‘td tréffﬁc manageme,i in ang nLt of Camn Ca‘h
._fﬁii?tgrf_Quéﬁﬁms,régﬁiations and the vh pment oi:ha;ardogs bomqui§iéé.
Ee;was {p éxevcise stafilstperviéiQn—tﬁroﬁgh'éuboﬁdinéié:superu;sors5
.;engaged.in the p]PDe ation and p“ocess;rg af aocumenno ana 1ncnéenos to
i;e méveﬁénﬁ-énd'wgceipi of\:rejghi{ the‘prep%raiion'qf‘stapisticgl and
‘anaiytical féports,_char;é,,and‘gr;phs rei;ee?ing£heﬁt¥insportationu‘
.workicgé. ﬁﬁ;page; future'worhioad ﬁrogtam and;ésfablishj?réqrgpies.1'3150
 Mr Brown gé?yea a% the'radiclqgié%l cgntroi oiiécefrlﬁw;regulét§éps
béncernihg're?Qipt; s?opaée} andlshipment cycle. . One aqpeo4 Gs “the jdb.
‘@;s ﬁgspopsib}iiéyijqrio. late tra;nlng plaps ‘or as?:gned eﬁplnyeeq and

provide For GJf

—irajni g on. tbe JOb

t The Director, -Supply and ’I“z*a:’:s:pcn*tatic}! "», for - slaled,
"N 'supe x;ucc 8¢ e“.pAOyees‘ ,,he .(.amm vy o. whic’h.we_re Xorean
National employess, KGS's in the transportatign field¢_é Department. of the

hrmy Civilian (DACT,'and a number of active duly miltitary, B&N series MOS,

Movement Bpecialisis. Statements Ly MAJS -aud_ M. -j,he
o - 4 At _—— 0

corrent, Transpnrpaﬁion Div Chief, Exhibit, P, the‘brganizaﬁional mappowéf _ ‘i : ;
;authorlzaalons are adequaue to meet the m 591on requ1reﬁents éxcep£‘fp£:;'
. nge perlods common in suppart of Teém Sp1r1t or other maJor_?' l
joint/combined-exercises within the Republié of*Kéreng However, extended -

' _work week and funaang is able 4o take care of- any skapping surges

21y
o M&u.;'*




. What tvpe of menaper was Mr. -W“ became very apparent

during the interviews with KN employees, DAC empleyecs EN supervisors. .

several things seemed to dominate Lhréughoul each of the interviews.

5;»7‘2". _"“, i

Py

S

HODF

=74



€2

Jommunications:

comminication
Cobk o

berhnique bo ‘me workers wag aubtocratic. withoul feedback, directive in

nature, "This is what I want you to deo, I expect you to do it and there is . -

no other way to do it 'excrept'fos" my way. Communications down was at
times not fuily undersiood by the workiforce and that lack of understanding.

id not-result in purpeseful- actions in worker cutput, _'_Mi‘,.'-'gne

way gireei.approach to communications. caused problems within the workiorce

Tin

- and Jhow-they felt abeut being unable o initiate and.impiement-any

The lack of communiceticns did bhot encourage f{irst line

supervisers or the employees to pariicipate more in déc_isiens affecting-

w

“3hew in -zccomplishing the daily workforce missions. - However, the

.ump.l.uyees wani@d o be heard in c‘e:'La'izf direcled e""“{;."‘l‘(‘ A Lhe packing (.}_fl'
hazalrﬁous..::ez\;terrirei ag well as ot}her commodities shipped fr.?cm,}\’.:SCwK'. :ﬁs
ina‘ricated' 11" the siatements of Xorean ﬁat_ional em'plr.(rnyre'es- fhey
countermanded Nr. Erdersf Severa} -timeé i -iir‘ected' tﬁe

packing of harardouy maberiels he added to fill a?..;)a;‘l_leb and in cases
. ,wh§pé the _RI\‘"S _t--hought‘ it Was'unsa'f@f_ ﬁhey aéceptedlzﬁf; — .
: d?ﬁrectibe.,' However, when he left .they packed it in asafe ma'h_ne: -,Fm_m'
the t.‘?s*’imolny of Mr. -O‘b!(orean erﬁployees and-lsur;erv.igqr_s A;_)pen_dix.'P.,

émpi-oyees perceived Mr. -aa,s not interested in-"thé_:i'r problems; Mr

-,A‘as-- out of fpuch with the employee valuss and !




i

Lo closed mindg in the workforce,
iave. any worker

groouragement for creative new. ideaz of how ic adécompligh the packing,

€, wr unpacking and

from ¥MSC-X.  Wr, .-.-ailed to be 2 good lisbener which is a basgic

"

Tead: hiphing of hazardous maleriel or commedities

<

coentition of btwo way communicatiocn.  Later on employees were reluctant to .-

speak freely.for fear that they would be . chastized, and -in zome: cages -

adddy e idenmen
b eEe

To the KN employees they didn't understand why Mr.

kind of thing, except to them it meant being }ockedﬁdqwﬁ:ﬁppﬁ'and

indicated a disrespect. A petition gigned by 59 KN, Subject: Proteciion @

of Human Rights, and complaints and griev_anpeé. E;‘{hi‘biﬁt' Rmadc agai"'x_{s“‘c},. :

24
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N -‘G; “the work fonce zlizo bearz oubl Mr. -ézaémgr:isms

and the way smployces perceived he ireaied ifhem during his tenure sz the. .

Chie!l, Tranzporieiion Division., These were invesiigated and led to NMr: -

—b&emoval from the workiorce. @é?’e‘; o L R
- : : : ey : o e,

TN "
W
::W

{3) Statemenis by Mr.‘-abd superviosrs substentiated that'Mf.,--, :
on-many cccasions would go directly down to the woprkiorce and redirect.the -

" work effort.. Some of this may heve been valid ba_s'ed on --fe'c;uired: 'del-_i'uér'y—_

dates (EDD), and the destination of cargo. The item with the most

imminent RDD will iake priority over one that is 15.~ Zoéidays later.. Just o

the pature of the buginess, priority changen ave -gnﬁhrﬁf,n:d each gay, -

Y




Trancsportaiicon Division.

{4} In the'statemenbs_by Wr. Mr. t
. ‘ . 23 ;

‘recuert chdnged-ln uhe work gchedules and the 1Gck of gulcance cr reaeonﬁ '
Hv ihe work schedu es were hhanged were dbe aga n *o Ehe 1ack of

conmunicaiion betwc—‘en M. -an'd-. his first. line‘]{!\‘- upervﬁ!oro and DAC
S”ﬁe?UiSOP.‘THOWGVQPﬁ if there were adequéte communfc&iions up and down-
F

- Lhe. chain of coa:na]cz th ig :'nf.'i‘uencg‘_e, of change i‘s‘.logmai '-based on

chan

By

ec 'o’;orlne , avadzablllny of -.-mgx-teriél ;_119,11_." pallets -0_!'7_- h-iéh o
priarity ghipmgﬁﬂg‘ gpchjgs x blue streek. Chéngesiwould;bave been ' |
reasonabie i Mrs q-had-done this :-,-hrou'gh his first line Supervis'g_rs;-,~ ‘
giving ithem tﬁe missibﬁJ and'letting“them redirept.the reso#rces-oi

peopie, maseriel.’ and efiort. Mr-.qfallurer.tok éXE.;TCi;?-G ‘S,'f_»‘é_lff:
supervisicn throuéﬁ.subondinate_KN supervi;%rs cauéed ﬁ#ny'of_the problems‘
in the Trénépor.’m"binn Divisien. He faj}eﬁr ta ;irra]eg‘a,_‘r,e ‘:maln‘spn';ﬂ‘r.étion
recuirements redirecting'the work effori irom the-éupenvisor;levei-dowﬁu
The chain of commend prlﬁcxpic ig xmportant in hccomplxshlng the mxsalon

espec ally in a large d:veree oranxzat;on such as. the Transportation

Divigion. .




i tofé‘bivilian wakaorée.~.ﬁis.1eadership.can be

w
c*

cescribed by- cma-crr.:ty to unrealisiic demand 1“ v he set, marked by

.J
g
@
3
o
b S
.
-
"

worker fear under threats_of demotion. vran ring. Autocratic -
teadership woerked well for because KK workiorce feared him.

ot
Y

o e v QT v 7 siaes s

challienged and’ pcop e s»ocv‘ up to kim, . he nheu respeczea &h individual

whetber it be a supervisor or an.émpldyeet"Howeuer,‘ih-the‘ﬁ&ngul-mind

set thig did not fmppe.., g6 James Brown was able %o es_sentiali.’y..]r.un.,ov'e.r-

.the KN employeeg. ! hey acccpued uhlv kind of nbuvzvﬁ Aeaaenshlp betaL“e
of personal, obligations et hczme respect.:f.or‘aut’norjity andithe meer fact.
workers feazred the loss of _jqbs‘.'- hiso statements by Korean workers

',,,q“a.',:es ihey would be on the wov‘nforce a long t:m e xftey

wat the state of

s

This set‘ suagma, the emp!l oyees wouid- éo Jjust exantly w*at Mr.

-ou.&g vcll thom ;md ne more., Mr.q{:jsed his pq{‘ger'to d_ﬂmand,

Tyou do thig, or elsa, meamng to uhem that an emp1oyee mll be penallzed

if he doeg not fo]low orders To back ,t}ns, up Mr-'.-let employees _
b b -

know he had 'thé pdwer o -fire démdté transier, prepar’e letters of

ndmnmhmn ang 'rhaf wa s hm "hqnhﬁr’ pnwer Bgain. 'th_is ‘type 0,17‘

.leadershlp style shows xtself in Nr. -‘d'i‘rect'ive that 'Kbr*éan-
; ,bp

‘Natlonal selectees for the DOT uransportaﬁlch formal school better paﬂs




il

the course of ingiruciion or eise,  In ihe cases where emplovees failed- .

the course paperwork foilowed to OCF to have people transferred. When
happerned _they finally stcoé up in mass and gaid, "We basiczlly have

had  enough of er'_(ﬂw“,e:, he threatened uo'v trangfer, demcte, oi“_ ‘
& n
e .

hig was th.e_diﬂi\;'in'g force thai cauged the

rad

orce,

remove KNz from the werk

file a -_L'n'j.on' izbor grievance agaihet Mr.

He saw Mr..
: (7

a-Karean National. approachea

be..
leaving the commassary and Mr .

" him, end "'"Ired what & whorc meant. W’npn he Pkp]?!n@(" to her, t;he bpname :

very upset. He suat.ec N'r was angry went lookmg for- Mr tor--'

v

?ill_him, ‘ ated he tr”ed to Imd Nr-.-but was unable to ‘.

éo 8O, He caxled Mr, _ MSC- K Command Craup to ask what he should
[N L

do and Nr. -nfovmed him to iorgct the mcuient becauae Nm y

. 28 /gjg R




was leaving soon, i, he was able Lo calm down, regain h-m‘

compozure and decided nol le purgue lhe incident., NMr. -sta_ted he

Timew M

ed that Nr, qot up and explained to Mr. .

£y

his peopie where. vo“king; and ‘then departed the gr‘ee;.' Thig -

erﬂ:c.rz:*‘.i'.v h;u,ppened' in front cf other workersz.. A 'neno"am;um for "xeco S

Coeligred by Major —cm.nse‘i“!g s‘«"“ :
S , b

SLANY Y

BHECE LR

‘statement dated 6 Nurch 1987 Ey‘ubit v was prepared bv a SGN Reea "he Ce
Operations SGM of the Direc-torate, Supp;y and 1ransportat_ion..‘ ".He__ i _' ‘. :
‘overheard 'Mr.r -le'réat-in_g SFCq_someth_j_hg A'.abourt if one :,o:f the
_sql_d;'ers” or SFC_-T)agetany m;stakeé, éi’;h_at it ﬁoul'd_. be re“iiec_fa_e'droﬁ._:""-':.__.'r-"'
‘{-,h.eir EER and thai _the_\/jwould no% be cbnéideréd ﬁ‘_or an.y"typé ‘_'o'f' end of

bour award.




v Katdonal employees thai I interviewed subsiantiated thai

Toztusive iang:.lage ‘arcund the work place seme of it direcied

Katicnal e‘v;,mveev At tlimes the abusive language, and hody

movions indirecily indicatec 1L was being directed to the Korean National

employees. He consistenily used such words as ‘God damn, @nd bullshit’

hofne with the: mily dna bhe vmr'k

the abu&sﬁveness_""Scm:e:'-Rbr*ean:"}\‘ational T

exployees accepied Vhis abusive bebavior because they {eld that ¥r. -

'ir;'.s,a_ troubied individual, a war ve;ez*an 'r,hs\{-.---\-h-ad-.e',:per_'j.enqe.d.At:r-auma. by .-

“the. soss of anerm and & severely c;sz’lgwed DL"]"EG Ouher :(orean
LY

anxiety. Siztement maede by M. —E%hibit P, -;\r‘.u—-qvis the.

Thype of indivicusl that could be tailking to you one minute and then

Naetional Employees tolerated thiz treatmant_wit'h re ec*ec: feelmgﬂ of

©osufcernly chernge and become an explos ve personelity the nexit: ‘Irn SFC

: -afficer Club Nanager's statemenﬁ it got to ihe. point .where

“the abusiveness nol only pagsed on. te ihe work force but {o others ag weil -

‘ &” : £ , The Club Na,nager =nvest1gated

-coun_s'e_}ed _Mr-.'-uecause'-Mr. id not show -up ﬂn the offzcers club
i YRR
‘for & period of two monihg, I-le stated M -JL},U.II Lo Lat 1n tne AP.I‘ES

SnacRTBar;and only'réturned'to the;club juvt prlor to hlS departure

30

jyq -

dn

é; L

’legaulons and passed hzs commentc* on to LTC -. ‘He: sald ._.TC-
, bé L b




o
s

je stated thal he conf rontec Ny,

. - Py N ) .o : B
2 . + N . LY - . . ! Lo L
at the ¥arine ﬁepot. In a - stabement made by vetired S(‘n’— L
of the Transportation Divisjon'J-ﬁ stated the.reasons wh‘g--:m_r.--mogd_ R

1o Camp: Carroil from uhe W 4 ;rs 1984, He was .ano.nper,en.. in the job as.

Mzinag.é:".. Tactical rVehi'crl‘e“_Fle'et‘ “He “ztated, Mr.'-ha_d"--a' personality - -

CDU‘_'i’:t ith &




S CU“F”CEEiOﬂdA'Pd sardous Material Training:

l@ated:personnel.are sti;lznT
bo o

processing hszardous Waue”lﬁw when they were uﬁahle to complete a formal -
DOTD =cheol IAW Title'ﬂgw"Code ol Federdl‘ g ati s, Because personnel

’?aﬂ"&lea the h_a_;arfj}gu-s _'::17_,i.s;'7_:1.ie'; course.in the 1:-am.,t he p.“.epar.‘-:e.d,?i SF 52, '
Hfor two a{'the perkpnne} io be:reassigned‘ifqm tbgir p?esehé'posﬁtion into
& position wilceh vequres,esﬁ use of the ,,,15'7131* language and 1ess
ic;c‘rjn:;.;::-.l citiiic, He 'nﬁ.;at,es. .ihc Korcan _qmp-l‘oyecs learned of this they
stage@htWG sit down strikes_in the wcrk,ar;é;and deman@edlﬁhat helﬁe.

.

removed from the work{orce.

(2) T want to diccuse thepe statements, made by Me. q
— AV i

B e

esuabllshang some type of tr'almng program wlthm the workiorce that deals
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Aazardonsamatenie

i
1

A
¥

inoa¥Ph, gxnleis W, & gohoo. I misz:vary packing technolegy was
teught by personnel irom Abercdeen Providing Grounds, WU titied the Defensge
&

Packaging Hazardous Nateriel for Transportation, on 30 Jul 6. Eleven KN

the course.

5]

empioyees did not setisfacterily complet

course. Agein, without a management analysis on whether this was the

right type of coufse to be taught to Korean National eﬁployees wag again
gcheduled 27 Jul - 6 Aug B7 ab Camp farrel). Of 19 participants two

salisfactorily completed the program of instruction (Exhibit W)

w /Y7




1

command 4¢ reevaluate seleciion, the courge, and the needs oi the

NSC-K thev needed 40 qelect a sepa'ate course; which in the -ong term
woﬁld savg money, meet the requirementg“of~MSCrK,infaccordanQe'with‘W“
extablished regulations:an§ increage the odds qf_sucéeséfﬁ}'cémpietioﬂ.ci
tbé siuéenis. .H% éh}s_timé MéCrK'was~ab§e to sané-“te off of the -

1§h'p? ard A‘,*quce Easé[‘DOTthurse of'instrﬂctéon'atfbsan Air~2&$e;ﬁlks &

tien by MEC-K, ‘six sﬁqc@ssfully pagsed .

AT s e

ime ,mmone;

(B) For Gther,employees whb‘are:hot cebtifying‘officials but work w1th
hazardous materiel are requlred by TH uB 250 und ﬂrR Ti~ & Lo Pecelve

'initial;and annual refresher training.

.34
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fen Fersonnei Offive The high failure raite caused the = -



Tre ref stabtes this iraining will be designecd for local uniils {0 teach and

wiil be siructured jo0 include ag a minimum familiaridy with the icllowing

{a). . DOT Hazardoue claspifications, (b). Marking, labels,
play cargs, and forme. (o). Fackaging and handling. (d). Qompatibility

and oibor safety reguirvemenis. The regulations states tl‘at current

re‘.cn‘ds of ,='1awmum'~, graining must be ma:n*?med g temente‘ of MAJ

‘\’“ '”C-"{oveau Kati onai Supervasors ta include

MP.,- 'sé ‘&I‘alh ing records were no* kept 'i‘:(*almng x*ecoms are

;@ C Tons*l Suaved she caurot r'ecgli é_ny

H]

S kiy Jc af 'f'ormai .'t-:nai:l:ing_ 'or-_ OdT \,ha* kag taken y.aace in t,he year %,hat, she

had beern ‘ssagnec to- '\’\C r\._'._‘h’:ajp:‘ ste,tec}_. ,ta_fe,ining .zﬁ,ecq-iﬂds‘were &
requireient under the,'new U¥ 38-280 and ﬁF'\ Ti- & publiched in- 1988,

iy Nejow - CLooking ‘inf.n tra .._:,T.-g; and deveilopment programg fop

T

the Kerean National em?ioyegs work force. There-are ;piéiativesu;hatlare
undgrwag iﬁ selecting a tréiﬁér and_a'trainiﬁg_mangger f9f th§'workiorce,'
ag well as iooking 'at. .formal, scl_zrog_.‘ts_ of instruction, ‘.S"r,ruc-tur_éd OJT, ~and
;:dn'.jﬁilc‘.?.ra’r.ﬁ_np of training for .the'}{m;e:m National &.mploy:p.es w.m;k .fm\nn.
Ano{.her. iz]ii;ia.;t,i_v.(;- ig, t,(.> train j;.he ﬁr‘é.ineré;i wher'eby KN personnel are
seleéted to atiénd_a fofmai DGT-%chooi 6; ;nstruct:or then devote tlme to
train employees of thelr dlUlSlODS However, tralnlng and tralning
management aspect is supporiea by the chaln of commana as 1mportant to
organazatlonal 1mprovemenn and development of the Korean Na%zanal

employees work force.

35




7 .Traﬁning the werk force is-'a feb description réqugreménﬁ'bi,Mr]

Brawn. | T"}l:E \_ua;-c H ‘priz::ér"y respcnéﬂibil}iﬁy of Mz*.-tro" ’wa_in’ the work
%ane ahé‘I_findkng egidehce (eﬁéept fbrma}lgcﬁqcl tﬁnl.lng) thls occurrecs
from within the orgéﬁ zation eu"lng h\SKtenufe‘at_MSC-K andxasf@hief gf'
the TtanSpcrtéti§n‘§iﬁision, Qrganfzatiqna] tfaining io?'néw:employeéé,gs
the joh'feiatéé tolhandling of-haiar@ous materiel, sgfeiy éqgipﬁent,ragd‘
hgalth prqoiiﬁes are impprﬁént for rnew as well1as_sgaséne§1émp}§yees.

s

There is'a‘need-faf Eangulroraﬁ&latlo“u to asSié# empﬁdyéés.wofkihg'with-”
harardous méteriéi,,h ld ous . Wi e,rand fegulétiéps. g;{s a}sérﬁmgﬁrt§nt
for Some'tyée‘aifstrﬁctufed-fifsﬁ éid‘fraining;;:}ﬂtérgfétéd3iﬁ£g1§51$
iraining plan ce§tainly could bg,safety, ré p“evenu-on protect:on, aﬁd

Hth ?reueniiﬁe %@dicine'ciassesmfﬁﬂgain, & computan.autqmated'prqgram of

insiruction fov . ech cexego“y of emnioyee can be dcve10pec

o
5

;,*nn ¢f Employees:

|.-J .

M. .J.sed this as thc badld Lo I't'mow_ u Nira
bl gl X

Shlpplng Clerk Supervlsor, Mr.. — Clerk OUtbound Branch el




Transporiation Division as & meaznz for trensfer ig without:

individuaily tested and vertified to a level of com@etence'in the. Engl:sh

. _ . - _ _ Co . o
language as governed by -CPQ standards. A comicrtable degree of compeience
in Englich differs between a blue collar worker‘br a;White coliar werker

ish proficiency ‘nc“eaﬂlng as the graae level of 4he position

(R

with Engl

gscends. -mi tisted SF 52°s to iransfer ‘the *_two. Korean emplo'y.ees
: : bLi o i

because thgy‘had failed the formal iraining provléed in JLly 1986 and in

is an ouistanding employee serving in a pesition of pesponsibility gince

1966. - Bis record indicales outstanding performance, ilejters of
coemmendation, vecognition for 15 years of semﬁige #nd 20 “years of o
service, Se, -ecerd indicates a very outstandir‘g periormance

.. e

gince 1866. He has alee completcd other .coursas ef 1nstrbctlons, o
Supervisor Development Cour5e Instructor-Training.Course: 2 course taught

on the storage and warehouse operatlcns ana sails system Conierence

Leadersh;p Course and many years of fa1thfu1 and honorable c'er\arlce

'
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L 4&Y In oz ziatement by a _..,C; -res;-onsi'bl'e far procesging all K-2
- - o e ¥ B

air zhipments of ha ousg oargo staied, he wouid non accepn Korean

“epployees ag cer-tii’yi;j,g c:ffic‘i_ais on. the - 2. Espec-iaily .\f a DA Cw;llan

© or gualified military was-available io ce:‘.tify‘the -~ 2. .'Mi’.~*he ,
. Trangperiation Division Chief, and hﬁajor- the Darectoraue Chief, S
. : : : : LW : :

& T, also stated, Exbibit T, they would not select a Kor’ean employee %o
certify air shipmenis if z DAC and/cr active duby mi‘.li"c,a_r_y.wer-e available

and qualified to certify the - 2.

(3} In oy :;ud_g;e'mem., iy in'conc:e:i-\éab'z-e_-and --ur!.-reali_s_"i;'ic;-fﬁr Mr. -t,o S
- demend. :(cz"ecm e""lﬂ},ueC‘ paqu & Lechnical course of ingiruction taught only

in Engi:ish.t Ifbe-_'ljeve they could pass z technical ~cour'§e of Instruction

1% taughy in Hangul by Hangui instructors, and: given.pre-courge study -

‘mabériels in Rergul. Wr. qu none of ithis. .':'73\‘(;’(. ‘one ofthe DAC

7

supervizors, G.§. military and.or the U.$. chain of command accepted the -
‘chaiienge to page the DOT formal course of instructicn in Hangul. e

Irown didn't provide every oppertunity for the Xorean employees %o be

successiul

1088 and ile




DL BOALE AXD osuzv“*vrﬁ

emp'cyee awareness of goals and chjectives
or 188G - }988."_ue workers gtated ope requivesent was {o process 500

¥ROg & cday.

123 Established Transporiavion D‘wlszon goals ang ob ect ves can 1ncreabe
e*;rcuaaeﬂess anc.migsion accompi@shment‘ Gnals_ean.priént on peop]e
concerns, creating & sense of owrnership.of organizational objectives

“threughout the workforce.. It can easc impliementing changes more .

sysvemabicaiiy .0“ organization al cevelopment, includin " the werk da
J - SoaH & el ! . . Bl

priovities, required delivery dates (EDD), and upceming Surge. periods

used by maior exerciges .  Soais cuu~a be esi an;x‘hed to facilitate more

g
3
oy
o
bl
m
i
(53
o
ol
-~
:
"3
o,
e
z
<f
o}
L]
.4
fu]
o
=
o
S
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isgion ag well as individugl-
e;fcrbé in personé; development and achiévement.‘-Manggémént mus identi:y
ransport‘ oﬁ Q;visjon, in fulleiipg,
its misgsicr, 5efhaps the Diregior S & T can look gi‘é_tedhnicéi
sirqqiurod ﬁntcrventlon geal which inciudes the modiiioation of Lhe'wﬁrﬁ
envi ronaé,u i.e., changing the physxca] arrangemert oi an offlce that may.
af;ect‘human 1nteraot10n patnerns ‘1t may 1nc1ude changlng a Job
-description, ane it may ¢ncluce the 1estructur1rg ef an orsanletlon s
bnaﬁcﬁ bec;use of-armﬁrs-on cnange In 1nneru1ew¢ wzth the Dlrectar S&i
:Lhe Lranvportatlon DsVlszon Chlef ane the new Deputy Chl@f of S&T they
‘ﬁhared mdny good 1deas on goal settlng awd how they contr;bute tawards

,1mnrov1ng the: work;ng envaroqment profess;onbl and organxzatzonal

oevelopment




4. EMPLOYEE RECOGNITION:

neris made by Me. qj:d Koerean X¥ational Supervisors, reflect the

puty
s
-
i
et

tack of management recognition for Horean ewployee contributions.

AR RE RS
oAERTRRERA

e

Statements of ¥r Qand----cha-i.n?o.f: Command ,
C R : A

and my observations indicate employee dedication ig there Yo zecomplish

-iheé workioad and especially during Team.Spirii 88.

.-.‘”ﬁwsr?;z~\¢§m?W@?%ﬂ%ﬁ¥ o R S fsr
R
R ' ALY

A

B

SHNEE:  That doesn't
g™ . . .
mean thai ihey do everything, everyday, periectily, but they work bard for
socemplishing the program managemeni and the coordinating funciiens for

the veceiph, the .packaging, and shipment of materiels for the defense

13

T

¥

forces in Korea., The Transporiation Divigion, MSC-K enjoys a'goodr ¥
raputation with ihe 6tk Support Céntev, }ch.SUPCOM.lGch"Tranﬁportation

Battalion, and K-2 Air Base Cargo and Passenger manifesgt section. . The -

workers are responsible for this pevception.

K. SHIPMENT OF HAZARDOUS CARGO - Violations in.the shipment of hazardous

cargo




B
1S5EANE:

‘ s o i Sh e +
radiological control pofficer ensuring radicactive commodities are handled
'safely in accordance wiith régulations through the receipt, storage, and

shipment cycie of those items. - Phe incumbeni is independentiy respongible:

" traffic maragement IAW current regulations, policies, and procedures;

e

PU b d

referring oniy coniroversial major problems to be resolved. at higher. .
levels. In-essence, ag¢ Chief of ‘the Transporiation Division he is-éqiely

A

foraccomplighing program managemend. &nd coordinating

fupehiond reiative Lo W veceiph, packaging awl safle ghipment- of hagard

sy

ere

materiels and commedities. &

SRR s (R YNy
A A S A A AR L

L :




tenure as the Chie!, Mransporiation Divigion, it was Ris vesponsibility to
fix or elevate ihose tc higher level command. - Statements frowm NSC-X
emplioyees, Gth Spi. Center, 60th Transporiation Batiazlion Commander, the

k"-”l_ Aerial Fori, DRMO at Pugan and Camp Market doeg not suppdrft yio'lation

L 1
aliegations made by ¥r. —b ;
. qthe ~Directoz~ate Chief, Depu’oy Director Nr -Mr.
i T

H

Chief Trang portatlon Dzvismn 1 found no evidence to sut\stantmte that
hz;zardéus i-.:a't_erie] is shipped in an unsafe manner. - An: excep ion %o thig
~occurred §n ée,) 87 where NSC X 1mpr’oper'y ‘shi ped radmdct,we unhazaruous
(8 wrist Wauchee) cwemlv to 2 pr-iva?;e -eontractdr,.&uclear sysi:e’ms-:in
MneI;Jng sC. Thjs.vioiation was invesligated by CDR NSC-X .and the EUSA -
Tsazcaof-cal :O:-’rf,,icfer", Mr-.'-b{o' ~ The prima-ry‘;-ir1if95'fr;jigauing Of,ii(_:'ef
_iooked at the iacxl;tzes, shlpment procedures, and 'in.cor.poré.ted the
'neceSSar? meésurea to- ensure all Tcgu?auory requaremerts a.re sa Lis_f.ied-
prior te a shapmer(t of radicactive. matermls. In r-eview of
" documentation, . giz" $hipments QI ‘cargo irom Jan 87 to I-IeéIS'i.r there were

301 air shipments

(o]

i cargo that passed threugh the'aeriai-pbrt-at“Taegu.
-Fi!_‘py—one of those air ﬁﬁipmcnts were hagzordoud carrr"go chipmentc. From Jan
88 to 4 Jun 8B, there have been 3¢ air shipments of car‘gorqurt of country,
-é,ix of which ape hazardour cargo ghipments. Statéments Irém N -
| . bk
- -and others Eyhlblt P could pnly R
ol ' : |
- r-ecail uwo or three shlpments of hazardous cargo reJected by the A:r- Force "
: in the last -twalve monthc"- ALl sh).pments oi hazardoud matemel that

'depart NuC X, are certiried by qualiiied pervonnel on the ﬂBmForm 1a87 2

a2

ff;éﬁ :




Fersornel ceriifying the -2 shipment of hazardous carge, are appointed. on
crdersz by ihe Commander, 'i\’;EfC-_'.‘*\'.. The Air Force at K:Z, have valid
signature carcs on h'e vsed to ve:'-'f -7 glgr c‘.turev Qtatemenus of, LTC

.:tJC‘ - Nr - and N‘v‘ -substanulaue

& Quf\;.'.ll{.‘d pemon has always en aue.l.\c:bxe to ce“m{y une -9 ior air

ghipment of hazardous car-gd. However, in Aug 87, NSC-X h-adj assigned i'one

fied to certify -2.

S % ?"
Statement by SS_G_-Cu‘stloms'
' bk

Inspector, pergonmel from Customs Branch are presentwduning.‘air s-}éi'pment_~-

paching of bazardous materiel, and ail no time has he- or. CbSLomS ‘ine ecno"s-
Pa & : . - )

ever witnessed hazardous, ma.tep_z'el_ packed in an unsafe mat_ter. L‘TC-

| . | e

Battelien Commender und }sO Ki -6.%!1 Trrag Bn stated, they provide _
ot R

Lo ‘1 '\e.SC K 8hi ppl‘\g, By anch,_ during loading of -tracior and

ol
~
=3
L]
[}
Pl
[
ok

t;‘-a;i_':ez;rs_ hecause the drivers are KATUSAs. -The Bn X0 'stg"cedr.\
ancannbabitidy, proper loading, saa’rety, cargo dzsnr.ibuti-qn, ‘monifests ere
;nhysicail‘,'-cizeéked by the O-per‘a'i,‘ior*’.s HCO for. each MS(_:--'—_K: lilyxe'ﬁate}., . ﬁe- |
stated, there 5gd been no serious problems m t,}he.-shipmentlpf .haz_ax;dous‘, -,

cargo by iracior and trailer. ‘Interview was conducted with the Air Force -

hief, Paseenger anq‘ A'i_r’":Fréi-gi‘lt

B
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¢repce beiween. . ¥MSC-K hazardous cargo shipments

rejeciion rate {2 - 3 in the lasty 12 monibs) o SMSGq&U? S

- Y ha2ardous o ir =hiv x turmed i oadi ST
average of 7 hazardous cargo air shipmenis are reiturned out of i0}. gHe&:

S R

RN

AR
SO '

Air Force does not document why a customers air shipmentlis rejected. .
Their wain mission is to instruct and provide technical experiise to

Ccusbomers ensuring air {reight is safe.

“sir shipmenvg have. improved and feli ihat would copbinue .-

S ——
WHEREREGE
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TR { its x problem with . .0

'Lq_MSCQK_rgpaékedrthen tfanspurted for aip




Transportation -

The Chief

Divigion, Mr. — and t“e Dlrectorate for '8 & T -wéz’-e unaware -bhe ‘Air

qucé rejected 7 of 10 air shipments .of hazardous ca“go They agreed .-
lthé;‘"é should be' a pr'a'c_edure'-to cap,ture iﬁfcrmati'o-nA a;-.: fc.-o whytheshspments
of héiaréqus cérgo weye'rejeéted. They felg it}é'imﬁortant'to idenﬁify
wé:a'lfnes'ses aﬁ'd tﬁréugh 2 training .progr’a-.mj, -Ccr?‘ect--"T,hejr-'p;ofbl_rems‘-Aa:c:r:'o‘ss the

workforce,

PIWINGCRS
/'31- }(? \..33:&4; N.-".L.as.a’sn.riwi)m %-‘n

3 \Mcomggﬂ 3 ﬁyi»pmﬁ i‘,’s‘ ‘i*he"e ig-

fn iy

Fiﬁgpecto?s'whc*havg7?eééived;haza?daﬁs cargo éir;shﬁpmeﬁts %Tom'Koréé.
Al cargo de?&filég MEC - K oy gurface -irangporiation }5_W0ﬁit0r95.by
?epsoﬂnel knowledgeabie in handling and shipmeni”o? dangerous
commad;ties; Traﬁsp;rﬁation control and movement-docpmenté are'certifigd

‘by-an -authorized agent of the responsible transportation office.

-

21, Standards and criteria in the handling of hazardous matefia}.

Thqropgh_:

programmed inspections of personnel, ‘training, qualifications, safety ¢

. /S"*’%




suulpnend, equipment to be used for delection, warning and controel of

hazards pesed by ®iorage of hazardous maberiel, facilitie

transportztion of hazardous materiel at leasi annually. g

TN S B

TR TR T g et
seLabedasndicoordinated qor

o s MW“’E%W&*?):%{""W’W&". S T e S s i B, Iy oy g\...;..._ ;
A A T R R e e

f
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A
GErOn
T,

»:;‘a ietter byVEUEA Safety to 18th SUPCOM Safety‘ManagementJdateﬁf-

. %23 June 1986, FUSA commenis Exhibit Y, the training gafety of ‘military and

Tun

j2N

auve

et
€2

he 5

=

‘civilian personnel at all levels ig one of vions of -the. - .~

-.EchLSUPCOM Safeiy 0ffice. 'Ji recommended the 10th SUPCOM Safety Office.
determing &ie'training'needs. such ar hazardous matericl,; specialized . .

bocvpationsg, occupational healil, ete., facilitate ihe mrovigien of such
Up 1 ¢ 3 F )

‘training. It recommended a starting point to.be the OSHA general indusiry

16

(= 3



{1}  The QZESA, 5Gceupatiénal,83fety and Heaith Act was Fsigned intc law on

-Deqember 29} 1870, by P“eﬁacenu Rixon. The OSHA bene nva-maﬁifeStlgn
-'gﬁbStantial in;ereét on,a part 01 th e,public,and Ccngress‘ip-indusﬁrial.
'éafety whereby, iﬁe Federal Government bécame-déep;y.iﬁvﬁlyed ior-thg.
.first time in thg area of heélth énd safety of the'wqufqrce;-'ioilowing
:;ﬁjs}-Execuiiue Orders. 11807 and 12}96, éateq-Séptember i&; ié?éy"éﬁd
‘February 26,_3980]_ré5peciiveiy;'required_Federal agéngiés}&cgpfévide'

;

gaietly and health iraining for supervi SOrv ané non- tupervssary employees

iDepartmenv of Laber melemewt;ng regblatlorv (?9 Coge of Feaerai

. Regulations) were issued in 1977 and:lﬁBQ. ‘Boih regulatipns nequirgd-each1

‘federal agency to provide specialized job safety and*heélthztraining,'
“appropriate to the work performed. DOD instruci 'Oﬁ 6055~ 1, dated January
30, 1976, stated Shat non-supervigory pérsonnel training should include

iub safely training appropriate  to the work periormed, to

i
e
1w
1o
L
£
LFar
LY
r3
1]
ja 8
[

include he provigions of reisvant LOD occupationai safety and:héalth_

gtandards and hazards a&scc iated with any mgteriels used: 1n uhe work

-place. M&WQ "W h'“

Nm?:‘:?w m?*ﬁ*‘“wﬂwmm-

'gz) in Korea, the OSHA Prognam is,uﬁdéf'the resbénsibxiity-ﬁf;tﬁe;ﬁfh'_J

;»-»f



Freventive Nedicine Unit, a subordinate of 18ih MEDCOM, EUSA. 'The OSHA .

3 T3

Kerea wae mandated to be implemented NLT early

_énd otherg, the evareness of the 0SHA program is not known to the

-g#tatements aof

génera{ Korean Nitional workforce, or,DACl supervisors r.ari,,-C;amrp Carroll, the
in@uﬁtria{ comp)ek}. Tﬁa ORBA health-ﬁprses.héve'been assigﬁeqzsince Oéf
@7 working under ihe 5th P?eventiyeEMediCine‘unit;"A_ﬁé%ofandgm.of
"lligreeme‘nt. with. 't-he lﬁpth'lﬁed;‘-cal Deta'c.,"h:ﬁen*v Di‘spensary ét .'Camﬁ_:'-éafréll fc-nr'
08KA utiiizati'on 6_f.._équipment-, ghared '5‘?‘3?15;5. é_nd support pr.g{?i('{;,e_:d.r.tb-;fllge

rees ig in effect. Rk

A

g

SRR

A [i }::Ya;;ié,i{;s are
' required to provide health training. identify hazards, todetermme .

‘medical sgre_enin_g _azéd é_mphasizé—the i{nportanée of T-;i‘ler 'O-SHA'{pzfo‘ép_ém;' On
“the other band MSC-X chain of'conﬁmand‘w'a\s‘ pnawaré of. GSHAreqmremantsl B

and medical surveillance programs. |




1o be compleied at Camp

health education

L]
v
[

force so they understand the

lis hment 0* 2

purpose and reasong for the OSHA
base 1ine e'aotuwe déta on the effects of hazardous ater1e1 ag it,relates

to.healih of individual -

of administrative and
egulatory procedures that will be-uged in the implementation of the OSHA

The proper medical supplies and resources!and

Tprogram,

ﬁcm_nlstr ive resources to support the CSEA program,

_procurement of equivment and facilities that are adquate ‘to.-meet the needs

-~

i
u

e OSEA program,

-

The ‘establishment of an

far-the adminigtraiion of

execulive cccupetional heaiih and safety -council ihei tracks the

IS

tion and progress <f the OSHA program ag it is being implemenied.

“inplems

OSHA nurge at Camp Carroli to attend the weekly quarterback sessions~
invo;v ng ch Commander. Cunp C“rroll hid.directoraie chiefs ‘and his

staiff. They can begln to become aware of ‘the OSHA program and management

the deveicpment and xmplementatlon and compliance of an OSPA program at

G_amp Carroll and dther jocations.

et
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GET IO\‘ T{ L PORTS

(’;) '?‘he",r'tif: Reg‘on, 43 Amny CID Cffice in Taegu looked into ihe

gat onz of ¥r. - @tﬁmq%‘%xm : éﬁg&;ﬁ%ﬁ%ﬁ

'agént:_’ mwasmgawo:1 report Ms . .stated M. vas a ham man and -
' be fa 5
treated ail perqcmnel in that manner. WMs .t{a;“r.ed, ,wor.klng for Nm.

-:E;came increasingly di_fficult, due t¢ his demeanor and .she was

any ‘Tvpe of Job available in order uO av01d having to work

'f‘dfi‘?ﬁr“i’- She ap_pli'ed. for a temporary job at the Techniqal Serﬁvices
b ' o
Branch, (PO, Taegu which caused her %to lose PFIVi'EgPS tut she accepted

the iob because she could rc 1onge bare %o work for Mr. !
: ‘ ‘ e &

stated, she remainced on that job 1"0 onc.year, after which she applied {or

& L.cnsut on at ’L_‘. CF0 Taegu, and ob amed emp‘oynem T,hev'e in a permanenu




reguired i¢ be provided an initdial familiarity, with -annuai ’f’efr'esher

&&&Mf

St SESHERER .
.-stéies,‘ this regulatlon requires e.ll

personnel to be irained and tested. V.he C1b states, thas ﬂegulatlon o

achially reguires certifying p.e:'sonnei uo vhccmsfu“y co,nplete z‘cvmal DOT
training, while personnel1whq prepare and handle'hazardoés;materiel may
receive OJT, or that which'is ‘accomplished by other acceptable tralnlng

methods.. On 10 May 88, ihe CID terminated this investigation.

24 Komeaw National Employee WORKFORCE, Cemp Carroil.
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(2) ‘In regards to —b’ohe workforce. banned wgeuher, to get rid
Cof Nr., — who trecated them w1thm..t due l‘oﬂpcct d.ﬂd uxgm‘by -




' to ack d'ecis:'\ec-ly' and remcve Mr. ~i)?00n i,-herw-opgfc,r-ce;i -Gr.

-_ G_{,hé?wiSe this_ st}’ii{_e woudd .navp Spread thholug‘mut Camp Carroil -

‘panaiyzing the.logi$tica3'supppr for EU34 as ‘elE as the;shigment.gfi
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(1) T he Commander, Camp Carro;l a1rected that an AR 15-8 1nvestlgat10n to

ook inte the n mad thers. of the. grlevances axh;bxt AR 15-6 1nves_Igau10n

- conducted by Major—ﬁf. shallow, limtted bo just the Kovean

Ha zona1 emplovee work. force members thatb s'gned the gr;eugnce pet1t1on
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'fﬁ) A'series of HEG-K dn‘,l th -up Commana events_ﬁqék“piacg bepwéeﬁ_iﬁ

aud 31 Aug Esub $ CC fillal'.ly,'.with_ ti,;m_e,uitimat.e ‘de_‘cisio.r; ihét . -[;. .
woulc_rema:n,ln h1s current position ané continue Lo iuncﬁion géhthg‘ . é’
JPaﬂGPO?ta€10ﬂ OffICEP with the llm;tatlons stated in kS Jétté?mﬁatéd 31

hug &7, E}:hibit-S. Dur’;ng all qf this lgth-S_up C.Qmandxrmoved;'imi’t_;h

.cau;iptéﬁess; and. concern that the labor sirike at Camp Carroll ‘was

reiated to pbtentiai-labor'actiqn'going on in Korea.

pregen ted” to U“"f a list of 14 issues thatzhaQe héeﬁ,&ddressed:ih'writing
by the {‘),ffz of ;h_é C,ivi‘lrian V'Perrsron’nel Difector‘. it st‘ited a meeulng of
-QtEe.Kpreaﬁ'National Euplovee ?ﬁion 1?':w:?cuuue Conmlttee isg Scheauled ior,”&
AUg %o conéidef-US?K réSponség,‘ It ig highiy_probable ihat pur*:esposses

'A-Cil"(l ”}Ob

y. acceptable to all members of the Executive Committee,

5hﬁrw?npp: gome foarm of mmion colleclive aciion
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s{arted.Wi%h Mr.

msmstence to upgrade !11... po it:io:f&r,fi;drﬁ é GSil 'fo
ble . -
GS1%. "Thig ult;maoely ended with a dec:szon made by ah 1ncependent

W
=
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iudicating dgency, OIM San Franczsca Reglon -.The independent
aoJuu;catlng agency ag the ilnal a.uthonty on I,He gz’ade clasc‘lfloataon of

N:r._zd*umeated his appea; ur-aer the prov saonf of g UQ‘C 511 (b)‘.

The OFM égen_cy certified ogition a}s'Tra‘fficuMa_n'ager GS 213(} 1.

That was the final decision. ?Mr‘.'-s_till was not satisfied with thig
decizion and on ‘i3 May 87, he wrote Congressman Dick*nd requested his

zggiztance in correcting the current position claésification. The IUth
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SUFCOX, CPO, EUSA, and the United Staies Office 0f Persomnel Mensgement

answered thas congrevsionai
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by Lhe chain of command.
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ion nade ‘vy 3he Cc'm.muae,. Camp Carroll on 21 May B7, Nr.

was informed ver ‘mllv and in writi :ng that managemeni had decided
b S

not to 'effer him another four i_n' Karea. The decision was made by Mr.

- inmediete gupervisor, Mr. -

" higher 'le'verls of review

and of courge, ‘concurred in by.
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Fe states, 1 believe, all employees should he treated fairly in 2il-

¥

'%eSpecLs. net as I have been in the zbove position ciagsificatien or by

. overseas tour,

-statea, Mr._w.da several statements expresamg concern about the

~stated, Nr. -d

Majior -dmmzf the 5 mopths, he was assigned to the position ag the’

ok

‘Director, 5 & T. He states, hig performance h;s'aiways beer exceptional

)

o7 ouistanoiﬂg and there wag no reason for depnial of extension of the

hewhadM@nu@in i

going to continue. to brifg his case to point ‘making allegations against

ihe chain of command.

(47 B zizlement taken It‘om—Direcior} Indusirial,

)

- Fngineering indicates Nr. vindictiveness. - Nr. umped “into
~ .7 .

b X8
Nr, .Lt?uhe Eimpe Airport, Sometlme around Thankegiving 198’! THe o

cuvsec & new ass:gnment m.uapan. at Camez’on _St.ation.
b

Wr. -md been acc‘epbed in a telep..one 1nterv1ew to become part of-a
bl

logistics assmtunce Lteam. Mr{. -u&tCQ, the 1nspcet1on Lokm would be

LG

ioomng at loglstlc_ and trandportatlon fupctions in Korea, Oklnawa and

other Facific Aareas. -sl’;a[;ed, I thought that Wi s poeuliap

becaUSe ldteI‘ 1 fcnund out Nr. -a3 bemg asmgned to Washlngton State

wov}rlng in . a TranSportatlon Oiflca of a ‘Navy - oréanlzatlon. Tu'lp.:~: o
bl ‘
failure of workers at’oending DDT training “and the f&tzh he tmeo Lo

- transfer them fr’om hlS orgamzatlbn not supported by the che.ln of command
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Lo remove him

C{1) During the invesiigatiop, 1 subst.anti'ated how Mr.-"eaued'x,

employees from other organizat 1ons, during the las‘L ten years. A& -

statement Exhibit P provided by Mr.qﬁ.s the Management ‘Oflficer .

Traffic Branch, Barstow, Czlif stated he had confmntatlons with Mr

in 1982. It was the abusive way Mr'. -Eieated Some of, hls

cempioyees. He states, he confronted Mr'._

w1'1;h the complalnts and

, ‘ : - _ (VAR

'bhey seeme_(i to subside. ‘He sta\_ted. Mr. r-aas nat very weil 11ked
abuszve and abraswe dad not treat Employees m B proper manner "_‘I_n_ L
'testimony of Mr. —IJNontactncal Vehlcle Support Branc‘z J 4 1‘ﬁ -

]983 and 1984 stated he had been workzng in the J branch 10 years:
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hefore James Brown became his immediate supervisor. He said, .’\"srr._-

had & temper, eagy to anger, anc & hard man to work . for. He siated,

Mr . -we
" b

between

rea«on-toak a demotion'and transierred to Camp Carroll as

Pivision Chief, Lranspo“tation Pivigion.. MNr. .st,ated_, he could not . -

incompeter:t. in the job and a personality conflict existed

anu Colonel Key%mng He felt this was the .fpr_i'ma'rily _'

toierate th’e abusivenesgs from Mr..-and after he worked for him .
: 12 ' '

ap,woxxmately a year and  a- half, he tran‘fler*’ed o a iobgas_ the EAST-ITO

in Jan 84. Be stated, ﬁr.-}.aq only one way of ao_ing -Vthirngsan_d t-hg_t L

was-to do - ¥ whether it-be.right or. whether it Be'ﬁwﬁohg.

I{ it wae the wrong way Mr, w(}; t e:.re he forooo pcople to do Jt
o . ¥ L ‘

the wrong way., He gitated, it wag he first time in 10 years he had a ‘bad

experience w'or-ﬁlc'irig z'for suchk & difficult person _as‘:}_\ﬁ'r.._- he sa:c Nir.

be

voked dowr' upon the Kereang, 01='I‘especteci them, and showed a

complete disregard for Korean employees. ‘Tes.tir;_uony from 2 I\’.SG- who
‘ o _ . ‘ v .
ig now the NCGOIC, ag the ACofG, -Transportation Divigion, Ich‘ SU?P‘OM knew

l‘\ﬁrf-n 197¢ at Camp Carroll. He stated, 'Lhet he had heard Mr., -
b © . : b6

curse around Korean empioyees, however, tl"ose words were not. dn‘ecwd at a

;Serson. He =iated, h -ad cxf:flcu ty dealing with peo_pl'e.‘ _‘I_n a

Statemem provmed by Mr — the SGM of the Jra.nspnrtation ' ‘.‘
Pivigion, J4, m 1881 states: ‘ was not confzdent in- his JOb a8

Chlef of Kontactical Vehwle Branch, J-4. He stated,_ Mr.qe,s not.

competent in wratten and oral comnunlcationq and dad not understana hlS -

r_days were numbered becausa -
5L . o

of poor performance. Mr--tboolf a way out as qmckly as possuble tc
‘ fe

the J_'ob,af{ Camp Carroll, MSC-X. -tated another reason ior- R

job.  Col Keywtrlng reported in and M

bé:




Colenel Keysiring's decigion o remeve ‘“}a: faflure to ]T'epajrx.
wouid come 1n vhe morning and iazke off (83D or 0600 dhd not Hc v
o .

geen undil JBO0 or 1600 in the aflernoocn. _eit‘@t.he

spesition G keep from receiving @ bad evaluaiion and the fact that. Colonel

# TUSA Staff Judge Advocale review the ‘Minisiry of Healilh and Social
CAffairs, Environmentsl Stendavds and Korea's Environmental Preservation

Laws. Define EUSA environmental compliance standards.

EUSA put m place an Env;ronmental Management Oi: ice properlv staffed

wlth the expel‘tlse d[ld us*gduued ay Lhe focc.l point Ior polmy, management

problemg, in hanuimg of toxic and hazardous matemei and hazardous waste.",'




el Hesource Nanagemeni io carry out-a

! ztructure, regources, requirements, and
regponinibility 4o engure US insiallation® have proper manhing, and ihe
staif experiise te carry oub a Fazardous Materiel/Hazardous Waste

Dgr'c .

g’ U EUSA ﬂub.ﬂuh po;;cy and responsibiliiy, precedures, and gtendards for -
the systemziic control snd monitoirship of the identification,. the

coilection, geparation, storage, procegging, reccovery,.abalement, -

o

‘management, and disposal o hazardous-matefiei,‘hazardousdwasig; and . toxic....

chemicale within the Repubiic of Xorea: hat'uniférm:regulgtionsiand,

po;,cv ’u_aauce be si g“ec by the Chie! of Stalf, EUSA.

T EUSA ensures zn Envireonmental Coordinator is named ai every U.85. -

Cipghalisiion with res pongibitity and auihority to:aﬁmihisier;ihe'hazaﬁdous

materiel, 3azar60'crwasie, ard towic echemicals menagement program

Environmental Program as a model for installations énd
ovher ackivities ag prescéribed by AR 400-47, AR 200-] and. ATt 405,
: 5 YA Sl B . 3

-

Tbat the FIS Army prov;dc policy and guzuahce for cach 1n9ua11&t10n to

establish a Wasté_ﬂnalysis Plan underHAB.EQQf47; AR 20071, and AR 40 5.

.-That EUSA p?ov;de pollcy and 8u1uance for each 1nstaliat10n‘Ior'+he‘;-i'-'

development of Spill Preventlon Control dnd Countermeasures Plan Pequlrud

by'Ah 200—1, Chapter 8. The Same applles for each 1nstallat10n te have an;'

Installataon upail Contlngency Plan under Chapter 8 AR 200 },;»



EUSA eztablish policy and set respensibilily for development of & -

d i

comprehenzgive Razardous maveriel, hazaerdous wasie, toxic . chemical iraining

program. Establich policy and reguiaticns.

subordinzie safety managers to hecome swart and aware of

ng -and stering hazardous hateriel, hazardous wasie, toxic

. : o . L ' P T
iy workshops be- conducied at lesst semiannually. -
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fety and 9th Preventive Medicine integrate and coordinate
"z more aclive role in itraining the work force in the specifics of . v

hazardcous matérié;;:bazardous waspe'énﬁ toxic chemicals. in safe work .

Tmethoeds and practices.

suberdinate I1G"s, inspect.

Loxic.chemicals menagement ag a’ -
gpecial subjecy of inspections in ynits and activiiies at all ievnls.”_The

EUSA IZ be given a copy of this report.

"Fhat EUSA provide necessary suppqrt-to theiOSHA pfégném;_

sk UsA engure private contractors coiiedtingaandmdiépésingjqf_hazgrddqs

wagte, from US Army installations are registered and 1icedséd

‘Republic of Kdrea;‘Ministhioi Health &pdESociaiiAffaﬁEQ'Ou




UBA provide azsiztance to MEC-K for veriiying proper gtorage of

hazardous maserlel and chemicalg in Warehouse *6,

ook ai and prioritize the hiring ofan indusirial hygienist for -

the MSC-XK, Camp Carroll indusirial complex.

fF RUCA SJA._andrﬁirectorate 0f OCP determine if any legal acbions,

administiral ve azctions, can be t{aken against Mr. — He was

deperied from this-command.

; -is.not entitlied to rie‘i;:s‘;atement as Chief, -
: bi s R EE

. Trangporiatien Division, MSC-K, Camp Carroll. Ad .a matter of irecord, Mr. | -

qhou]d never be zilowed his rights as an .employee and

gupgrvigor in the Republic-ef Koreal

ra ruidence 07 naragsment or discriminatery actions taken

—m the Command, Camp Carroll, end or 10th SUPCOM

bl

That any ouiside agency conducting inspections of hazardous materiel,
hazardous weste menegemeni snd handling of toxic chemicals, inzpection
- menegement, . , . ingp _

reports be s:"c‘am&y_é.rded through EUSA Chief of Stafi's office.. -
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8th FERSCOM inszure Wovemenilsz Zpecialist, MOS 88h “being

jed to Camp Carroll, ag hazardous cargo ceriifiers are qua alified: AW‘

"

they are not gualified, they must atlenc a.DOT formel

schkool TIY eproute to Korea.o

he Directvorate of & & T ensure there are adquate pre-courge study
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atuo into ,aﬂgu¢, 10 pfovidefkorean_emplbygea e fair

. . e . N P,
opporitunity-to pass a-DOT program cf instruction presernted by either the.
'hir-Fgrce'or‘ﬁnmy-ﬂgenoies.

The Direcioraie éfAS & T iocok at Héngul tranglations of technical.

4

manudleg to aid-the Horean hau,una; emnjovee work fofce in the

e -

Transgoriaiion Divisren.

-**&u-oraue of €8T co thue to work on Updaiing SOF "g. published in
Engiish end Hangul for-the-Roreanm Wational ewployee worquvCe.‘ Develop.a. .. .:. .

irhasardous hardling course of insiruction for the workforce. Lesson book

Directorate_of S&T develop and conduct hazardous material iraining

) and édministratﬁén tor thq workforce IAW TH 30-2506,

Tha» more. green SthBPS be presant in the Camp Carroll 1ndustr1a1
Eomp;ex, especaally the work areas to keep 8- pulse on. the Korean Natxonal?

employee work tohqe, :Enguru_euwluyeeg are Lreated with.dignity, fairnesgf

and_ré;pect{
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TG4 BUTCOM., TUSA Lake acilon to ensy “e shal f asgigiance vigits .
inpiunde inspection of haz cous rateriel, "hazardous wasthe, -and todic

chemical menagement anc ike inspections are come by cuelilied personnel.

chemicals should be looked

i, ix. an integrated and & coerdinaied stalf effert to include Safeily, S5th

Freventive Medicine, DEH, J-4 Transportaviow, and cthers as deemed

seek coniinued’ °Urveyq and :.::s“waz“ce from the United States

Environpental Hygiene fifﬁ-.n_ es frqm;-iaberdeen_and--Japan‘,;

i_i'an;‘-' additional vor’«:s ig :’eau“ed to clean up nhe

3 A tigatron be %??I’O‘JSd and closed w_itﬂaui;_a;n :‘.nier"viewA-mfi. N’r
_ i‘:hefu..qe, with the prejudicial 'ih‘f_c:rm_ati;oln‘_againg_f, Nr
-7%’ must be, named a 7;9“'330“09“1’: ina ioz’mal AR fﬁ Acon'-cil.t.c.rted :_by a
board of. oifs’cers.. To pPOtEC" the mghtc of NI‘ _gnﬂ 1nterest ofi )

© EUSA, Mr.-v

lo(o

not contaeuec dumng t.hls J;nformal AR 15~ 6

,R 15- 6 Invec't gatlng Offlcer
USF}{ C/J(S CJ CC
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As points of clarification to the Yonhap News Agency web article dated 19 May 2011, entitled “ U.S.
Asked to Verify Alleged Burial of Agent Orange in South Korea” , please see discussion below:

{Source: http://english.yonhapnews.co.kr/national/2011/05/19/19/0301000000AEN20110518006301315F HTML)

The Army Institute of Public Health does not maintain records of the specific times, locations, or
amounts/inventories of storage, dispersal or disposal for tactical herbicides such as Agent Orange. The
Army Institute of Public Health is responsible for operation of the Department of Defense Pesticide
Hotline, a service that provides information concerning pesticides and pest management to the Defense
community. To provide information concerning the use and storage of tactical herbicides at Camp
Carroll, Korea, we analyzed information available from the-odiection an Agent Orange at
the United States Department of Agriculture {USDA) National Agricultural Library and the Literature
Retrieval System at the Armed Forces Pest Management Board.

Tactical herbicides, such as Agent Orange, were developed specifically by the United States
Department of Defense to be used in support of combat operations . All containers of tactical
herbicides were packaged and fabeled according to the protocols illustrated in Figures 1. And 2., below
{source: ecember 2006, “The History of the US Department of Defense Programs for the Testing, Evaluation,
and Stor. bicides”, Report No. TCN 05204, US Army Research Office, Research Triangle Park, North Carolina,
available oniine: http:/fwww.dod.mil/pubs/foifreading room/TacticalHerbicides.pdf).

* No records exist which specifically identify Camp Carroll as a transshipment, storage, staging, or
disposal area as part of the deployment of tactical herbicides in Korea or Vietnam . Tactical
herbicides, for use as defoliants or knockdown/residual vegetation contral were neither
authorized by the Armed Forces Pest Control Board {AFPCB) nor were they available to base civil
engineers for garrison weed control operations in Korea.

e The herbicide 2,4,5-T was an ingredient in a nurber ol lactical herbicide formulations.  Both
2,4,5-T and 2,4,5-TP (silvex) contained dioxin (TCDD) as a manufacturing impurity. These same
herbicides, as a sole ingredient products, or in premix with other herbicides were commercially
available, and were approved by the AFPCB for use on overseas military installations for
vegetation control in nancropland sites, such as roadsides and fence lines, equipment/supply
depots, and utility right-of-ways (see Figure 3., below). These herbicide products would not be
labeled with color coded stripes. These herbicide products bore commercial labels approved by
the Pesticides Regulation Branch of the USDA (antecedent of USEPA), and in full compliance
with the Federal insecticide, Fungicide and Rodenticide Act (FIFRA}.

¢ Shipments of tactical herbicides were delivered directly to Air Bases at Bien Hoa and Da Nang,
Vietnam out of Gulfport, Mississippi or Mobile, Alabama. After the Department of Defense
issued a total suspension of the use of Herbicide Orange in all military operations in Southeast
Asia, all the stocks of Herbicide Orange remaining in Vietnam were shipped directly to Johnston
island, Central Pacific Ocean and labeled according to the protocol illustrated in Figure?,,

helow).

s The tactical herbicides were color-coded to facilitate herbicide selection, transportation,
and incompatibility issues. Thus, the military code names Orange, Blue, White, Pink, Green,
and Purple were given to each different military formulation. Contemporary to their use,
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military units referred to these products as “Herbicide Orange” or “Herbicide Blue”. Only
beginning in the early 1970's, did the media and critics of the use of these herbicides refer to
them as “Agents” .

in early 1967, as part of a general review of the Demilitarized Zone (DMZ) defenses, the United
Nations Command and the United States Forces Korea found that dense vegetation within the DMZ and
contiguous areas provided cover for North Korean infiltration or raiding parties {reference:
ol January 1969, “Final Report, Vegetation Control Plan CY 68", Memorandum to Commanding b(a
Otticer, Combat Developments Command, Chemical-Biological-Radiological Agency, FT McClellan, AL,
Report No. 203-C69, Department of the Army, Headquarters, US Army Advisory Group, Korea, summary
available online (pages 55-57): http://www.dod.gov/pubs/foi/reading room/TacticalHerbicides.pdf}.

» (On 4 March 1968, the Commander, US Forces in Korea was authorized to deploy tactical
herbicides as part of the vegetation control program in Korea. By April 1968, supplies of all the
defoliants were on-hand in forward locations (specific camps not identified}. Applications of the
tactical Herbicides Orange (2,4-D + 2,4,5-T} and Blue {cacodylic acid + surfactant + antifoam
agent + sodium chloride} began on 15 May 1968 and were terminated on 15 July 1968.

* Atotal of 20,900 gailons of Herbicide Orange were applied on 6,966 acres, and a total of 34,375
gallons of Agent Blue were applied on 11,458 acres. All applications of tactical herbicides were
conducted by ROK Army personnel, using ground equipment, treating 30-100 meter wide strips
immediately adjacent to {but not North of} the DMZ South boundary. Supplies of both tactical
herbicides were exhausted before the entire length of the DMZ could be treated.

e Disposal procedures for empty and/or damaged tactical herbicide containers were not discussed
in Report No. 203-C69.

Figure 1. An example how Herbicide Orange in 55gal drums were labeled. {Left) The lid {top} of each drum specified the
content {(Herbicide Butyl Esters of 2,4-D and 2,4,5-F), the Federal Specification Number {FSN), US Port of Embarkation (Mobile,
Alabama}, destination (ARVN 511th Ordinance Storage Depot, Da Nang, Vietnamj, procurement information {(including date,
8/67), and net weight. Each of the 11 different companies that manufactured military herbicides packed them in new 55 gal 18
gauge steed drums for shipment to Southeast Asia. {Right) Each herbicide drum s0 marked with a 7.6 -centimeter color-
coded band around the center to identify the specific military herbicide {source:mﬁnal Report, Agent Orange: A

History of Its Use, Disposition, and Environmental Fate, Contract No, DAAD19-02-0 " 05204/D.0. 0691, 30 June 2008).
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Figure 2. An example how other tactical herbicides were labeled for shipment to Vietnam and how containers of Herbicide
Orange shipped for disposal were fabeled. (Left} Asstandard operating procedure, all drums of tactical herbicides were
marked with a 7.6-cm color-coded band around the center to identify the specific military herbicide. The lid (top) of each drum
specified the content {triisopropanolamine salt of picloram 10.2% + triisopropanolamine salt of 2,4-D 39.6%, Herbicide White),
the FSN, US Port of Embarkation, destination, procurement information and net weight. (Right) The drums of ici ange
shipped from South Vietnam to lohnston Island for disposal were labeled as “Herbicide Butyl Esters” (source: % Final
Report. Agent Orange: A History of Its Use, Disposition, and Environmental Fate, Controct No. DAAD19-02-D-000, TCN |
05204/D.0. 0691, 30 June 2008).

L N KTREST A s U X TR L r Xy
E;"B{G—B 7-41  Hevhicide, 24-1), Low Volatile 5 gal drun 1830 O-H-200 Type T Qlass 2
Ligwid Iister (4 1b acid per gat). )
5840-5 74145 Hexbicide, 24-1, Low Voiatile 56 gol drum 18100 01800 Type 17T Class 2
] Licuid Ester {4 I Acid/gal).
HE0-845-TIR2 Hesbicids, 24.03, 24,5.T wixiure 85 gud dram 25700
Lo Volatile Liguid Kefer (210
each acid/gal),
E840-5 ]2-5440 Herbicide, 24,57, Low Voiatile 5 gal ean 22.60 Q-H-210 Type IT Clase 2
Liquid Ester {4 b acid per gal).
¥-9201  Herbicide, 248-T, Low Volatile 55 gal dram #48.60 O-H2210 Type Y Qlass 2
{

B4.57
) Liawid Ester {4 1l acid por gat),

Figure 3. Herbicides containing 2,4,5-T and 2,4,5-TP {silvex) assigned NSN's, packaged in 55 gat drums, and
available for shipment to and use at base camps in Korea during 1968. Highlighted areas show products that
were authorized by the AFPCB and available to base civil engineers for garrison weed control operations in Korea
(source: Department of the Army Supply Bulletin, $B 3-40, Herbicides, Pest Controf Agents, and Disinfectants, 18
September 1968).
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EHEA-ES 24 November 1962

SUBSECT: Review of the Camp Carroll Chemical Bisposal Problen

Comminder
USARSC-Y & £

ATTH: COL 4. E. dunes
£PQ SELGD

1. REFE®EHNCE.

4. Report, this Agency, B-24 October 1974, subject: Comprehensfye
Covirormental Engineering Survey, Yolurs I, Project ko, K4-0405-1024, Cimp
Carrell Army Depot, lce Gwan, Seuth Korsa,

b fienort, this ZAgency, 25 July-5 August 1577, subjoct: Corprehensive
Envirorrental Engineering feview, Proiect tlo. §2-021-77, Us Arey Fateriel
Supnort Command-Koraa , Camp Carrsll, Korea.

€. ®ergrandusm for Focord, Cammander, 5th Preventive Medicine Unit, L2
Detechment, subject: Chemicels Buried at Camp Cerroll, dated 22 February
1579,

d. Femorsndum fFor Record, Commander Sth Preventive Fedicina Untt, 1P
botackmernt, swhiect: Buried Chemicals at Camp Carre¥l, dateg o4 Ceteber Ig7r,

2. Lettor, Lopmender, Hth Prevertive Medicips Unit, LB Betachrent, to
itenuty Cormander, 4SA Hateriel and Suppert Center, Keree, sublects Estimation
of Volure apd Neight of Chenicals ang Conteiners from Burial Sits a3t Cemp
Carrall, dated 17 March 1gg0,

CORUSAFTGHT, DO-VE-R, 1905307 Hey &6, subject: Gisposal nt

6. ixtber, Commander, 5th Proventive Megiripe Unit, LD Datachenns, tg
Cemrananr, USA Eovivonmontel Hygiene Foercy (USAEBAY, Abordees Froving tround,
Ferylerd, subject: Eevirarsenial Sempline - Carp Cerroll, Kerea, dated 7

] Y Qe
srgest 1984,

/5




_ ) 28 (wvambar 1527
Roview nf tie Carn Carell Chomicay bisposal Prohlsm

fi. Leiter, Commander, USAEHA to Lonmandsr, 5th Preventive Hedicine Unit,
subircl:  Results fFrom Angiyses of Czmp Cereell, turca, Samples, deted 1Y
Burch jugy,

I, BACHGROURD, Hazardeus moterdals were impropercly dispused of w5 buyrial
site in "Ares B,% at Cavp Carroll, Kores, in 1978, These wers, reportsdly,
the chemice! contzirers thsz ware initially stered in firea 41, whose condition
hag dntarioreted o the peint thet considosable lezkage hae cccurrod., This
PapoTt ists, chronciogically, voturrencas that are documentad fn tha Tilss of
this orygenizatipn,

3. CHEGHOLCGICAL RECOED OF THE HAZARGOULS HATERIAL PROBLER AT Cipp CARRDLL,
¥UREA,

2. Paferevce 1z dndicated that targe quantitios of spent industrisy
L ard cods H chomicals wersn accumulativg at Comp Carrall in 1974 due
& leck of greper dispesal procedyres angd political, economical &nd
=opouranhicel regtrajnge,

b The following extrecis frem th
18] providged fnstructions 16 protect ¢
dilurtioeaving chogpiee) containgrs,

= review conducted in 1877 {raeferan
Re environment Frow ¢ impact of

"4. FIEDIKGS pbp GisCussion. | .,

:

“h{7}a) Area 43 cenielned & rultitude of contamiragad and pnysahla
thiricsl preducts.  Thega chiuricels hav boor eccepled by OMIG-Puten for
clanrsa] by corkrsct to a Rorezn fiem, The bid dete for the contract wes
o ouly 1977 with un 2Eptreticr date ot 15 August 1977, & JUTLILE of thy
PIOSUtEs had oiready Boon pickey W by the comtranter.  Kowever, thery
vira st quanticies sotciting pickup which the Lontractor, Fepsrisely,
couid mot accept Becsuse POK cusiops GFficiols would soy s¥Yhew them 1o e
Lrenigaried,  Information wes nel evaflabie as to the reswor for this
disallowancy, BFCG-Fusan wouls nov accept these chepicels for sterags &
fusen brceuss of Himizng 530rege cepreiive The cancition of ih# produce
verslodeg 16 Ares &1 was BRar. Tha sedd in the ares was vbvicusiy
Coniininated with nunmsenygs chariicals from leekirg conteinors gng Yroe

i KL wbich hod boen stored in this ares in the past, Thers Wit
“vicunce thet 5 portion of these legking chemicale wax withad {nts the
stEre drefnage diteh, ehgieont o the sputheast corpnr af Area 81, by
Urfafe water rynoiv ouring rains. Host of ihe procucts nagdind to he
repackaged o provent further contumingting 6F the sail, The
reseansibilicy for ERSUTinG the proper pachaging any storege of thees
products belonged 1o the Direcroreta o Sepply and Travsporcasian, Cors

v
S
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EHEA-LS - 24 licvember 1582
SUBJECT: Review of the Carmp Carcll Chenical Lisposal Problen

and Preservetion Division, USANSC-K, hased on the remerandiss of
understanding between OPDO-Pusan and USANSC.K, The disposal of these
procucts by contract skould be made after repackaging i accomplished,

“{b} OCnce the chemical Praducts are removed, this area rust be
decentaminated, Decontamination consists of excavation of &t teast the
upper three feet of soil from this area which was a triangular shape
sixty yards wide by forty yards long., The ground sloped from east to
vest with 2 drop in elevetion of approximately six feet, Thersfore, to
level the area approximately nine feet of 5011 would heve to be excaveted
from the eastern portien, sloping to the three Teet of required
cacavation from westorn porticn. A suftable burial site for this
Cortaminated sofl was located in Area D (Figure 1, Appendix H). This
are2 s s{tuvated approxiiately five miles frem the rearest styream
{Tocated to the southwest}. Surface Graivace was diverted naturally awsy
from the proposed sfte. The elevation of the sres wes aperoximately onc
hundred feet zbove the estimated goundwater table fer the ares (basad on
surface water streams). The possibility of future construction o the
burisl site was remote because of the Tocation of the heliport., The
burizl should be accomplished by the excavation of a trench eioht feet
duep by ten feot wide by Fifty feot Tong. The scil excavatad from Ares
41 should be placed in the trench, compacted and covered with at Teast
two Teet of onconteminated soil, Uncontaminated sof) from Ares D should
be transported to Aree 31 and cempacted to provide st least two feet of
cover for the excevated area, ., . .

"8, RECOMMEMDATIONS. . . .

"h. Chomicai Sterege and Disposal.

*(I} Recentainerize or package 211 chemical products lTocated in Ares 41
ir suitable storzge containgrs ay specified in applicable sectiens of T
3-£50.  Enzure that personnel parforming the transfer operztions are
provided with adequaze protoctive clothing and cquipsent as spocified in
Chapter 2, Saction VII of 10 3-260. Coordinate a1} trensfer cperations
with the Sefsty Director.

"{2) Decontepivatu Area 41 by excavation of at Toast the top three fect
6f s0ti and burying this sof] in the selected site iy Aros D, Compact ar
I2ast {wg Taet of urcontaninated seil on the xcavaled srea, Specific
irvtructions ave contained in pera 4h{2}{b) above.®

¢, Chamical products from “Ares 41" were buried in “Apps D* 2t Cemp
Carroll during fiarch 197§ {referenzes 1f and g}, There is ne record in

iz



* EKEA-FS ot 24 Hgvember 1587 >
SUSSRET:  Review of the Carp Caroll Chemical Disposal Problem

the files of this office thet bRy agenty or office authorired burizl of
eny hazardous oaterials other than the 5031 alroady cortamirated
{reference 1b),

g, Confirmation that hazerdous materiel had been burisd without
euthorizastfon at Camp Carroll occuered on 16 February 1979 2%ter
upverified reports wore initially recefved by the Stk Proventiva Fzdicing
Lnit, LB Detachment {seMp LB DET) arcund 9 dinuary 1875, The decisien
wes rece by COL Elem, Commender, USA Hatorial Scopert Commang {UsAESCY,
ure 16 February 1978, to remeve, recontoinerize, aad sroperly Gispose of
the buried meterie) {reference lc & ig). This decislen was supporied by
iR Pendleten, Cowmmndar, 19th Support Commend, during a meating on 16
Goreber 1879 {reference 1d),

o, Approvimately 5,100 cubic fept of 188 {ypes of varices raterials
wcighirg betwesn 80 and 100 tans ware remgved from the "Aree BF byed
ite during the period Hovosber 1678-z2nuzry 1950 {reforsnca le =

¢ mierfats removed fncluded nurzrous containars of pesticices
Alethien, chlerdare, DOY, iirdane, UMezioon}, acids, bzses, varisus
petreleun products, painte, clegning selvepts, datergents, vernishes, spp
tther assoried chemicals {reforosce 1h}. Sope Cress conismiration of
precucts kad eccurrved due o the detoricrabed condition of cheoics)
Corteiners {reference if).

5

.

-:
¥
3]
4
-
»

f. The extracted chemlcals wors stoved fa o diked storegs ares ynpi)
cpnlainers for raprckeging of the raterfals ware received end
recortainerization started {i Nay 1950, Fzeentelnerizetion was halted in
dend 182G bacapts crmtaziners boing used did not mest Unyred Statas
Tepartoent of Transporeation {207} roquiremeris. Corpletion of
rapackagipg was awzitire reeeipt of epproved (DST) cortiiners fn Augysi
PPEQ (refarence ig).

@. Roference Ig ¥5 the mast reeont corraspandgenc:
Mles, Thit office has sg documnitation on ulpimyis
Hepidor end dates of final dispusal of thy meteried
Five deonol dsdieate iF phe contemirated soil From ©
rumned ang proaoely huried,

/&7
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EREA-ES

SUBSELT:  RBeview of the Camp Caral}l Chemical Dispnsal p

Y

24 hovapber 1952
rabfem

2ol ooint of contact for this review is CPT— RUTOYON

b bt

LT! s HS

Cormanding 19["
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EMEA-EF 18 January 3883

FEMORANDUM FOR RECORD

SURJMECT: Hazardous Materials Special Study, Project No. 37-91-0206-83,
Camp Carroll, Korea, 29 November-11 Pecember 1982

1. A meeting was held at Camp Carroil, Korez, on 30 Novembar 1982, to discuss
hazardous waste management in Korea, especially as it related to Camp Carroll,
This meeting was arranged as a result of an earlier visit to the US Army
Pacific Environmental Health Engineering Agency (USAPACEMEA)} by COL J. E.
Jores, Commander, US Army Material Support Command-Korea and Camp Carroll
(USAMSC-K and CC). The following personnel attended the meeting:

a. LOL J. E. Jones, Compander, USAMSC-K and CC.
ﬁgmmander, USAPACEHEA.

b. LTC

c. CPT
{(5PMU}, LB n (111

d. CFT _wfaﬂitary Engineer, S5PMU, LC Det, Yongsan, Korea.
e. CPT— Environmental Science Officer, USAPACEHEA.
fe

2, Subject matter discussed during the meeting included:

10ligmmander, 5th Preventive Yedicine Unit

a. A review of previously documented Camp Carroll hazardous waste
disposal problems, as described in a letter to Commander, USAMSC-K and cc,
subject: Review of the Camp Carroll Chemical Disposal Problem, dated 24
Nevember 1982 (inclosure).

b, The possibility of one centralized hazardous waste site being
esfablished within Korea, COL Jonps felt this site would most probably be
lecated at Camp Carroll, It was not known if this would be a storage site, 3
dispesal site, a recontainerization and retrograde point or 9f it would be
designed in some other configuration. A decision on tocating such a site had
not been made, but Col Jones desired to have as much advance coordination and
planning done as possible to prevert a recurrence of the type of problems
experienced in the past at Camp Carrol] {inclosyre},

c. It was mentiored that some hazardous wastes, other than those
previously removed from the site identified in the inclosure, may have been
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EHEA-EE ' ‘ 18 Januarvy 1083
SUBJECT: Hazardous Materials Special Study, Project No. \37-81-0206-83

the burigl sites, in particular, and the installation, 1in general. There wex
rno existing documentation bertaining to unauthorized burial of hazardous
wastes at Camp Carroll, 21though thers was an institutiona] memory that some
burial did occur, as delineated in paragraph 3 below. COL Jones indicated
that previous searches had been fruitless in tocating documents relating to
any unauthorized burial of wastes al Camp Carrci].

3. A tour of three sites on Camp Carroll where unauthorized burial of wastes
had, reportedly, occurred was made with a representative of the Sub-fArea
Facilities Fngineer (SAFE) at Camp Carroll just prior to the 30 November
meeting with COL Jones.  Personnel g this tour included the SAFE
representative. LT( et CPT A” CPTe PCand 10T
N W cnd PS5 Y, From USAPACFHEA,  The materials
buried at two of the sites near Building 320 were, reportedly, primarily boxes
and crating materials, The site near Building 580 was more likely to contain
hazardous materials, as indicated by a description of a fire started by a
crawler tractor during covering operations {circa 1978} and the lack of grass
coever over the site (noted during the tour), although the area surrounding the
site had grass cover. It can be concluded, therefore, that the potential
exists that even more unauthorized byrial sites may be located on tha
instailation, A visit to the site described in the inclosure, revealed that
ground cover had not yet been well established, that some genergl

Wl

b
4. Contact was made with Mr. F & 9e01001St with the Far East Gistrict
(FER), Corps of Engineers, in YO gsan on 2 December 1882, to obtain
information as to the avaijability of drilling equipment for drilling
monitoring wells or supparting USAPACEHEA in conductuwbﬂity studies in

selecting a site. for hazardous wasts operations. Mrl indicated that
their drilling equipment could normaily be mads availa thin thirty days

ballle 1 171129 monitoring wells and supporting
1so felt that Camp Carroll may be g
Tans dug to the geology of that area.

and they had the capability bot?
futyre feasibility studies. Mpb
poor site for hazardous waste open

Lo
5. CPT USAPACEHEA, telephoned MAJ
Disposai feering Division, US Ariny Envin
Aberdeen Proving Ground, Maryland, AUTOVON _
contact was made to determine what support would be 3

bie
Chief, Waste
e Agency (USAEHA),
on 28 October 1987, This
i s Agency
ndicated
USAEHA would be readily available for telephonic consultatic ana could
USAEHA would be able

b4
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EHEA-EE ' - 18 January 1983
SHEJECT: Hazardous Materials Special Study, Project No. 37-81-0206-83

te provide all necessary support for site selection and design of hazardoys
waste/materials mehagement storage and disposal facilities.

6. The point of contact at USAPACEHFA for

information o this subject iz CPT
i

ceordination or additional
AUTOVON {Japan)

bl

6

1 Inci _
as s M5

Environmental Science Officer
CF:

HODA DASG-psp

RQDA DAEN-7CE

Cdr, USARJ (w/o Inci)

Cdr, USAEHA (HSE~M} {2 cy)

Cdr, USAMSC-K & cc’(coL Jenes) (w/o Incl)
Cdr, BPMY (w/o Tnct)

SAFE (w/o Inct)

/7



Lt L

 LEGATIIH . JC Ne




L L -
Y LI e
5.

T PR

93

/

W




T

Interest to CCTF Investigative LOO

jzz‘Generalrlnterest

. USFK/EUSA SUMMARY SHEET R
B "(USFK HEMO 340-15) : _ ,
NN~ RS o - _COMMAND GROUP COORD{NATION -

No.| To o [ACTION|CONCUR] oot | SignATURE (SURNANE), GRADE & DATE

; NG.] TO lacTion|  SIGNATURE (surwzwEz), & DATE

U‘-NOV 198 ) --CSH_-.' .

«Carpenterf 4 NOV 1988 g, $Js Conrdl -

_Bc “aicin LENOV I T o
' V19211, o5 {approy

W e o] e
‘ <:§ e

| Coorc: X ,Mr; 8 | peor
- Med CCord X 1 MAS CDR
) EAFE Coord - ' REMARKS :
Env-‘-r nCOC:rd,X 'v/cmt Mr. e
ENG Coorc X ‘w/ nmL 1 LTC
10,
STAFF/ORGANIZATION o ACTION OFFICER PHONE NO. SUSPENSE DATE = - [DATE

sU BJ ECT:
Hazaxdws Materlal Report

et cw' | ey eyl [ |

PURPOSE

To advise the Chief of Staff as to action on AR 15-6 :Lmesta.gatlon. ST

1. DISCUSSTON: a. On 30 May 1988, LIC dJ.rected to informally. nwestlgate

allegata.ons of mighandl i ing of ha.za:cdou&. in Eighth Army (Tab A). His S are
at Tab B. -Essontially; he found that the specific: allegations made by Mr. La

é!isgnmtled tormer employee, were unfourded. He also found, however, that ‘Eighth Army
has no hazardous material program to speak of ; hazarﬂous ‘material management: involves
many different agencies and staff sections; and there ig no central author;.ty at HQ,
Eighth Army, to develop, implement, and oversee such a program. His m~depth xev;ewof
the situation’is at Tab €, and his reccmmexxiatlons for remedying the situation aye at .

central authority with wpmlrl msponsmlllty for-the hazardous material -

Brocmlsnolongermtheccmami Remmmmtmnsmmﬁ%amfor
no action is needed on 19, and 30 has laxgely beén accomplish 10uld be -

permitted to close.the erestlgatlon without interviewing Mr.. ; e. requests . in
Reccamreemiatlon 31. t[he real goal is to addr&ss the hazardous materl s:.tuatlon. .

implement the program: ASAD: -
atitn only,

b, 'Ihe Chief of Staff can appmve or da.sa;:pmve any or all of . the fmdmgs and -
reommexxiatmns. There is no need to- Ammediately approve or- disapprove the flndmgs and
mcmmne:ﬂatmns, but there is a neéd for comand enphiasis and action. ‘Becauge of the -
nuber of areas involved (e.g., FEAK, J<4, JAJ, PAO, Preventive Medlcme) . mput &nd

" appeat to'be the ammpmate point of contact to coordmate any actaon My offme
stands ready to assist in develcp:.rx; an -effective pmgram , T T

2. RES(XIRCE}I{IPACI‘. None. . 'JAT"JLUG"?'

Taty D. Essentially, he rocommends we dctermne the standards we nust:. nmt, establlsh a -
“Recomendatiohs 17 and 18.camnét be mplarentedbecause I-Ir :

cooperation from all of them will be. reqtﬁ.red “The-Envirommental Engineer at FRAK. would,

FORM. 1R "USFK FORM 108 (TESTJ, 1 MAR 86 WILL BE USED UNTIL PR

/94
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3. . RECOMMENDATION: ‘That the Chief of Staff direct the findings and recamendations be
staffed with the appropriate agencies and sections, and that the Envirommental Engineer
. take the lead in developing an Eighth Army envirornmental program evaluating the
feasibility of implementing ﬁmmma_tions, and recommending a plan of
action. - L TR S

{ o
5., Tab B -~ J-1 vtion
6. Tab F - J-3 Coordination
7. Tab G -~ J~4 Coordination
8. Tab H ~ PAT Coordination
9. Tab I ~ RMT Coordination
10. Tab J - EAMC Coordination
11. Tab K - BAFE Coordination
12. Tab L - ENG Coordination




] ) DEPARTMENT OF THE ARMY
U.S. ARMY MATERIEL SUPPGRT CENTER, KOREA AND CAMP CARROLL
APO SAN FRANCISCO 964600286 - ' . -~

I

v oty T
it

EANC~-MSC-ST : ' ©71 i 8 September 1987

SUBJECT: Cerrect Safety Vielation.

TO: L/,Bifg;;;;, Materials Transportation Bureau, .
U.5. Department of Transportation 4007th st., sw.,
Washington, D.C. 205090 St

‘U.S5. Department of Labor Occupational Safety and
Health Administration A

ATTN: Safety/Transportation, -

‘Washington,: D.C. 20310

U.S. Army Safety OFffj .
ATTN: CSSG-PR, Mr. bl _
Safety/Transportation,_Fort Rucker, AL 36360

Congressman NORM D. DICKS
House of Representative Room No. 242P
Washington, D.C. 20515 ' '

1. Request your assistance in correcting an extreme Hazardous
Problem Area in Shipping of Hazardous Material and other Freight.

2. Personnel processing Nazardous Materials for Shipping are
unable to read, write or understand English, for. 5 years, I have
try to place personnel in Hazardous Material Training, during the
past two(2) years, two Korean Employees have satisfactory completed
training as required, IAW, 4¢ title code of Federal Regulation and
TM 38-205, Preparation of Hazardous Material for Military Air Ship-
. ment. The ¢ther personnels are unable +o understand the two Regu-
lation and above (EX 1, 2) most have failed the Hazardous Material
Course from One to three Limes (X 3, 4), at the present time all
are processing Material and were not reassigned from there position.

3. I have submitted a list (EX'35) of personnel requiring special
training in Hazardous Materials and Standard Form 52's for two of
the personnel to be reassigned from there present position into a
position which require less use of the English Language and less
technical skills, when the Korean employees learn of this, they

stages two sitdown work storages, and threatening to go on strike,

/%




et : L i e oo .. -
= I was not remove from my position ané a wgiting petition was -

- submitted concerning this, management keep me asSigned to the
‘vosition, but I was not to pass any instructions to XN employeés

or > enter the Transportation Work Area at any time (EX.6), and

"stated to the KN employées in‘ (EX 7) Memorandum of Agreement

Training would be provide in time, if required, with the system
here in Korea that will be years, in the mean time, KN employees
are Shipping Hazardous Materials and still unable to understanding

English.

4. During the past eight(8) years, there have been hundreds of
mistakes in Shipping Hazardous Materials both within Korea dnd to
CONUS and other Oversea Areas, i.e. 1981, the Shipment of Milvans ..
to CONUS of Hazardous Materials the Coast Guard, fined Matson . .
Container Company for. §122,000 on that shipment, the case is on file '
in California with the Cogst Guard, and KN employees are doing the
shipments as always, Mr. Q ‘who failed the special training three
times, was the one who proc C

ssed the.above shipmehtf{Ex_ﬂl;

5. Corrective Or,Remedial Action Sought.

a. Stop Shipping of Hazardous Materials from -Camp Carrecll, Korea,
until personnel listed on (EX 5) ‘are school  training in Shipping
Hazardous Material by all Modes of Transportation, that ‘are used _
by MSC-K. If.RN employees. are.unable to satisfactory completed -
training in all Modes of Transportation, then reassign them to
other positions. ' : s T

b. Establish a Traffic Management position at the.MACOM level,

- {J-4 Transportation Division) to inspect on a quartly basig . - =4

Freight Shipping, Hazardcus Material Shipments and the,Training//?i-’/
of Traffic Management Personnel in-Traffic‘Management__ S

c. Reinstatement in the position as Transportation.Offider_With -
no limitation, TAW my position description, I :

d. Conduct an on-site inspection of Freight Operation at Camp
Carroll, Korea. ' The .inspection must .be conduct by personnel
knowled%eable in Hazarxdous Material and Oversea Freight Shipment
to include myself on this on-side inspection, I am due to return to | .

CONUS iu November 1887, my address an phone in CONUS is: —
>332 Frances Ave, N,E., Tacoma, WA 98422, Phone: ”bé.
My work site: Traffic Manager, Naval Supply Center, Bremerton, =

Washington.

e. The bottom line is if, KN employees are allowed to process .
Hazardous Materials for Shipments, who are unable to read Regulations
in English then, Matexrial Support Center, is asking for serious = -
problems, which can be in personnel lifes and property, damages .
into the millions. L R TR

~ R

o IVOTROIYETNOL officer |
- . USASMC-K & CC ot
'- “APQ SF 96460-0286 o -




HEADQUARTERS UNITED STATES FORCES KOREA o A Jffff_“:""‘f"o;
~APO SAN FRANCISCO 96301'0010 ' g

REFLY - TO g : . . . . . e L T .o
. ATTERTIDN QN ) - . . _— k ) L . ‘-‘?’*rz_m mo’v‘t S

o .. .. . 28o0ctober 1988 -
:MEMORANDUM FOR: 895 | o

_'SUBJECT Report of AR 15-6 Investlgation
’ b :
, The Investigating Officer coordinated with MAJ the Legal Review.
‘O{flcer on. 27 October to provxde addltlonal 1nforma on. The flndlngs are:

5. EUSA has not developed regulatory guldance for the management of _
- hazardous material and hazardous waste handled by us Army operatlone 1n ‘Korea.
: (Substantlated) o ; . S

. b. EUSA has not delegated staff responsxblllty or a focal p01nt for |
overall management of hazardous material and hazardous waste programs 1n
Korea. {substantiated) = - : ‘ : '

B o1 EUSA has not developed contxngency plans for the prevention of and
response to a sudden and non-sudden release of hazardous material and
hazardcus waste. (Substant1ated)

d. EUSA Staff Judce Advocate has not reviewed the Mlnlstry of- Health and
Social Affairs Envxronmental Standards and.Korea's Environmental Preservation
) Laws to define EUSA enV1ronmental compllance standarﬂs. (Substantlated )

— > ,
- e, It is unsubstant:.ated that Mr. ” rlghts were v:Lolated by the
chain of command or that actions by 19t ppoxrt Command and MSC—K taken to
remove Mr éom Lhe workforve were fmproper., _

. f. It is substantiated that outside agency 1nspect10n reports on
hazardous material -and hazardous waste management were not properly.
dissemanated nox correctlve action taken 1n a timely manney.

Q. It is. substantxated that the Qccupataona? Qafety Health Act (OSHA)
Program is not properly supported.

"h. It is unsubstantxated that a Korean national employee pazd a brlbe to
. acivilian personnel officer in order to -gain employment as a1leged by Mr.

-y

: i, It is unsubstantlated that unquallfxed personnel at MSC-K, Camp :
Carroll were ce ing the DD 1387-2 for air shlpment of hazaxdous cargo as
alleged by Mr. L»,(O . L .

-3. It is unsubstantlated that hundreds of V1olatxons were made in the air:;, :
sthment of hazardous mater1a1 ‘and ha?ardous wagte ae alleged by Mr. R
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k It is unsubstantlated to halt shlpments of hazardous mater1a1 or
~ hazardous waste by any surface means from Camp Carroll, MSC-X as alleged by

Mr. @ packing and safe handling of hazardous cargo is being done IAW

™ 3§~ and AFR 71-4, However, the investigation report 1ndlcates areas of
concern and need far chaln of command empha51s. S

. 1. It is unsubstantlated that KN/US personnel hanollng or processzng '
 hazardous material must have completed a formial Department of Transportation
School course of 1nstruet10n as alleged by Mx, bb

‘ directed at'Korean natlonai'employees and his DAC supervisor., -Mr. ad
created a negatlve work env1rpnment by his actions toward subordlna es. {See
page 22 Yoo S : B

nu It is substantlated that Mr. used ahugive ianguége afouid irgé

" S -
n. It is substantiated that Mr;!s the Transportatmn Officer

failed to establish an informal hazardous material tralnlng program and
document the tralnlng, requlred by TM 38~750 , :

o. It is subetantlated that qua11f1ed staffs at EUSA, 19th Support
- Command and MSC-K have not inspected hazardous material management -in an
1ntegrated and coordinated staff effort. In depth 1nspections are xequlred.

2. With regarﬂ to paragraph b(1), (2) of the 8JA comments, 1t' & a shame. _
This rests with the chain of command and its failure to realize and find out
how Mr. Brown treated Korean national emplovees and others. Pa;agraph (3) 15
the reqpnneih}l;ty of CDR MSC~K and 19th Support Command. - E R

3. As the Inv stigati ficer I have no intention of discuss1ng anything
with Mr, 4o M. £anno ide any relevant information to this AR
15-6. ence against My, in this report is overwhelming. I
recommend the AR 15-6 be read w atrached evidence reviewed,

4. As I have stated in the course of the investlgation, hazardous nﬁterial
and management thereof is a complex issue ss discusscd on page 15, EUSA and
subordinate staffs have a lot of work to establish a hazardous material
program. It will take tzme, xesources, dellneat1on of staff reqpnnq1b313t1es
and inspectaons. _ :

5. I have no- objectlons to the release of ny name as the Investi ating
Officer or the report to outside agencies, Congressmen and Mr. ﬁ

Flnal.-,7
release author:ty remalns with CS, EUSA. s

!o(a

2
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Chief of qta;.. 10%h Support Command, § Aug 68.
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The informal AR 15- G, attacned ig lorwaraed for your review and actlon Chief of

A d:\aft copy less evidence and. t'ta,%.mlen’c.s were pro\uded to J 4 Transpor‘tamon Dlv é_nc?
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